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Isabel Rechberg, Ph.D.

EDUCATION

Ph.D. in Management

Kent Business School, University of Kent, UK, 2014 (AACSB accredited)
Postgraduate Certificate in Higher Education

Unit of the Enhancement of Learning and Teaching, University of Kent, UK, 2011
M.A. in Labor Law and Relations

Sydney Law School, University of Sydney, Australia, 2008
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Associate Professor of Management, Anderson College of Business and Computing, Regis
University, Denver, USA, 2023-present

Assistant Professor of Management, Chazanoff School of Business, City University New York,
College of Staten Island, USA, 2016- 2023

Seminar Leader of Management, Kent Business School, University of Kent, UK, 2009-2012
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AWARDS AND RECOGNITIONS

2021 Easter Academy of Management Best Conceptual Paper Award

2021 PSC-CUNY Grant

2020 Recognition for my research being among the 10 most downloaded papers in Knowledge and
Process Management between Jan 2019 and Dec 2020.

2011 British Academy of Management Best Full Paper Award

2011 Kent Business School Best Research Poster Award

TEACHING RESPONSIBILITIES

Graduate courses

MGT 790 Seminar in Contemporary Business Topics (hybrid) (Spring 2020-2022)

CB 935 Organizational Behavior and Human Resources Management (2011-2012)

Undergraduate courses

BA 3399 Management Essentials

MGT 320 Organizational Behavior (2019- 2023)

MGT 210 Management Processes (2016-2019)

CB 302 Managers and Organizations (2010-2011)

CB 312 Introduction to Management (2010-2011)

CB 601 The Psychology of the Workplace (2009-2010)

CB 658 Diversity in Organizations (2011-2012)

CB 682 Managing People (2010-2011)

Independent studies

Honor Bachelor Student Supervision (2018 - 2023)
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- The Critical Role of Ethical Leadership in Combat
- Do Human Resource Systems Institutionalize Gender Inequality at the Workplace?
- Offshore Financing and Tax Evasion: A Call for Ethical Citizenship Behavior
- Corporate Social Responsibility: A Universal Competitive Business Strategy
- Leadership's Influence on Employee Motivation and Performance
- Reasons for Employee Attrition and Ways of Prevention in Small and Medium-Sized
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- The Glass Ceiling’s Power Over Women’s Success

- What Motivates Millennials in the Workplace

- Leadership Styles Effect on Employees’ Work Ethics.

- Telecommunication and Covid-19: working from home
- Management in the Age of Millennials and Gen Z
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Ad-Hoc Reviewer for the Academy of Management; the European Academy of Management; the
British Academy of Management; the Eastern Academy of Management; the Journal of Knowledge
Management Practices; the Journal of Knowledge Management; Knowledge and Process
Management; VINE Journal of Information and Knowledge Management Systems, Business Process
Management

COLLEGE SERVICES

Regis/ Anderson College, Academic Council (2023-)

CUNY/CSI Mindset GPS Ambassador (2022- 2023)

CUNY/CSI Academic Advisor for Undergraduate Students (2021- 2023)

CUNY/CSI Search Committee for the Position of Associate or Assistant Professor (2022)

CUNY/CSI Search Committee for the Position of Associate or Assistant Professor (2019)

CUNY/CSI Search Committee for the Position of Full or Associate Professor (2018)

CUNY/CSI College Council and Faculty Senate (2019- 2023)

CUNY/CSI Undergraduate Curriculum Committee (2019- 2023)

CUNY/CSI Course and Standing Committee Member (2017-2019)

CUNY/CSI Library Committee Member (2016- 2023)

CUNY/CSI Relationship Coordinator for the Double Master’s Degree in Business Program
between CSI and IPAG, France (2016- 2022)

CUNY/CSI Relationship Coordinator for the International Student Exchange Program between
CSI and University of Copenhagen (2016- 2023)

Kent PhD student representative (2011-2013)

INDUSTRY EXPERIENCE

2022- Association on Coaching, accredited Coach
Freelance

2014- 15 Administrative Assistant
Valley Electronics GmbH, Murnau, Germany

2012 Field researcher studying the role of individuals in corporate KM practices
Anonymous Manufacturing Company, Ramsgate, UK
2008 Recruitment Consulting Trainee

Michael Page International, Zurich, Switzerland
2006- 07 Human Resources Intern
AXA AG, Cologne, Germany



