
With this latest Annual security report, we hope once again to enlist the support 
of out community to make our campus a safe place to live, work and learn. No 
environment can support learning and growth unless it is safe and secure and this 
can only happen if we all assist those staff and students who work to protect us on 
campus 
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 Regis University is committed to creating and maintaining an environment where indi-
vidual and institutional responsibility combine to promote each student's complete de-
velopment. In order for the University to achieve this goal within an atmosphere where 
the rights of its members are respected, it is necessary to establish policies that reflect 
the nature of a student community and the situations inherent in it. Every member of 
the University community is provided equal rights and benefits in accordance with the 
expectation that each person has maturity, intelligence and concern for the rights of 
others. Only when a person demonstrates a lack of cooperation and consideration does 
the University, acting through its officials and judiciary bodies, take some type of disci-
plinary action or report the offense to local law enforcement agencies, if appropriate. 
Behavior, whether attempted or committed, judged to be disruptive to the community 
atmosphere cannot be tolerated.  



 All members of the Regis community, its 
guests and visitors are encouraged to report 
emergency situations or instances of possi-
ble violations of law or University policies 
to appropriate University authorities. Pri-
mary responsibility for responding to such 
reports rests first with the Office of Campus 
Safety, located in A3/A186 Modular, Suite 
6. Campus Safetyõs phone number is (303) 
458-4122. Reports may also be made to the 
Office of Student Life in the Student Center 
located on the second floor. Student Lifeõs 
phone number is (303) 458-4086; Office of 
Residence Life located in A1/A187 Modu-
lar, and their phone number is (303) 458-
4991; through any residence hall staff mem-
ber; and Office of Student Activities located 
on the second floor of the Student Center.  

In the event that an individual wishes to re-
port crimes on a voluntary, confidential basis 
for the purpose of inclusion of the report in 
the annual crime statistics, he or she may do 
so through the University Ministry Office on 
the second floor of the Student Center, and 
their phone number is (303) 458- 4156; or 
the Counseling and Personal Development 
office in the Coors Life Direction Center, 
(303) 458-3507. Staff personnel in these pro-
grams are encouraged to use their profession-
al judgment in consulting with their clients, 
to determine whether such reports can be 
forwarded to Campus Safety without reveal-
ing the name or identity of individuals in-
volved, for purposes of providing accurate 
annual crime report statistics.  

Regis community members, guests and visi-
tors are also encouraged to report situations 
that may involve criminal activity of any type 

The Office of Campus Safety may utilize the following methods to keep the community informed of safety issues: 

¶ Distribution of safety advice and information on crimes against vehicles when parking permits are issued; 

¶ Distribution of safety information on crimes against vehicles when issuing Parking Permits 

¶ Information alerts in the Highlander student newspaper 

¶ InSite  

¶ Presentations and flyers distributed in the residence halls by Campus Safety 

¶ Periodic memos alerting the community to safety issues 

¶ Broadcast messages via the campus RU Alert system. 

CRIME  R EPORTING  PROCEDURES  

CAMPUS  SAFETY  I NFORMATION  A CTIVITIES  

U NIVERSITY  SECURITY  R ECORDING  PROCEDURES  

The Office of Campus Safety maintains daily logs for all incidents happening on the main Denver campus, and when appropriate, for 
incidents occurring at other locations. Individuals wishing access to these reports should contact the Director of Campus Safety 
with their request. A copy of the report without identification of the individuals involved will be made available within two 
business days in most cases. 
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Residence halls are open to residents and guests. 
Solicitors are not permitted. Non-Regis delivery 
or service staff is only permitted for laundry 
service or vending machine servicing, newspaper 
or cable TV delivery. Hall entry doors are on 24
-hour Lockdown. Residents must use their keys 
for entry through the front door only. 

When sanctioned, athletic fields are open to the 
community for their use during the daytime, but 
the University reserves the right to restrict use 
by groups at its discretion. Alcoholic beverages 
are prohibited on the fields, unless the Universi-
ty contracts for its use specifically. 

The Field House is open to the Regis community 
Monday through Thursday from 8 a.m. to 11 
p.m., Friday from 8 a.m. to 10 p.m. and week-
ends from 8 a.m. to 9 p.m.  

Academic and administrative buildings are open 
from 7 a.m. to 10 p.m. Solicitors are not permit-
ted in offices on campus. 

¶ The Office of Campus Safety 
maintains a close working rela-
tionship with City, State and Fed-
eral law enforcement 

¶ The Campus Safety staff attends 
regular training sessions facilitat-
ed by both inter-department and 
outside instructors. 

¶ Residence Hall desk staff moni-
tors afternoon and evening access 
to all campus residence halls. Se-
curity cameras monitor each resi-

¶ 24-hour, seven-day per week 
patrolling by full-time University 
Campus Safety officers. 

¶ The Office of Campus Safety is 
staffed by a department director, 
3 shift supervisors,10 officers and 
a Communications Clerk. Officers 
work in teams of two to three per 
shift and patrol by vehicle, bicycle 
and on foot. 

¶ All Campus Safety staff members 
are First aid/CPR-AED certified. 

dence hall entry and exit doors 24 
hours per day, 

¶ The Campus Switchboard is on 
duty 8 a.m.-9 p.m. Monday 
through Friday. Please note there 
is no Switchboard on weekends, 
but an automated system will an-
swer. Courtesy phones are also 
located in the entry areas of Car-
roll Hall, Claver Hall, Library, 
Student Center, and the Resident 
Hallõs main entries.  

CAMPUS  FACILITIES  

CAMPUS  SAFETY  FEATURES  

OFF-CAMPUS  FACILITIES  

¶ There are four more off campus residences but 
have not been assigned theme names.  

Crimes are reported to the Adams County Sherriff and  
if appropriate to the Campus Safety Office. 

OFF-CAMPUS FACILITIES: 

Regis has ten off-campus residential facilities;    

¶ Pomponio Village 

¶ Berchmansõs House 

¶ Champion House 

¶ Hopkins House 

¶ Pro House 

¶ Romero House 
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CAMPUS  SAFETY  FEATURESñCONTINUED  

D RUG  FREE CAMPUS  POLICY  
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¶ Emergency call boxes are located on the south side Coors Life Directions Center, northwest side of the Field House, north of 
Clarke Hall, south exterior wall of Clarke Hall, north of the Townhouses, south side of parking lot number three, Claver Hall 
east and west parking lots, main entrance to Dayton Memorial Library, north side of parking lot number seven, entrance to 
parking lot number seven, north side of the Greenspace, and the north, south and east side of parking lot number six. 

¶ Automated Emergency Defibrillation Devices (A.E.D.) are located on the 1st floor Student Center, 2nd floor library, main level 
Field House, 1st, 2nd, and 3rd floor of Claver Hall, 1st and 3rd floors Main Hall. 2nd floor Science Building, ground and 3rd floor Car-
roll Hall, kitchenette of the Chapel, Main level Loyola Hall, 2nd and 4th Floors of Clarke Hall, Campus Safety vehicle, Modular 
A3/186, and south lobby of the Life Directions Center. 

¶ Emergency Phones are on the north and south side on all floors of the Pomponio Science Building.  

¶ Rescue Assistance button are in the basement, 2nd, 3rd, and 4th floors of Clarke Hall. 

¶ Emergency evacuation chairs are in the Student Center, Main Hall, Desmet Hall, OõConnell Hall, Claver Hall, and Clarke Hall. 

Regis University encourages all members of its community to learn proficiently, think logically and identify and choose personal 
standards of values that are socially responsible, and develop the skills and leadership abilities necessary for distinguished profes-
sional performance and significant contributions to the improvement of society.  

In consonance with this mission, the University is committed to preventing the use of illegal substances by students, faculty and 
staff, and to encourage responsible behavior regarding alcohol and legal addictive substances through policy, education and treat-
ment.  

In the case of employees, the Regis University Office of Human Resources, and in the case of students, the Regis University Office 
of Student Life shall, at least annually, distribute to each employee, and each student who is taking one or more courses for any 
kind of academic credit at the Regis campus, a copy or summary of the Regis University Drug Free Campus Policy, a description of 
the health risks associated with the use of illicit drugs and the abuse of alcohol, a description of any drug or alcohol counseling, 
treatment, rehabilitation, or re-entry programs that are available to employees or students.  

The University provides an Employee Assistance Program (EAP) for regular employees who work 1,040 hours or more a year. 
The primary services of this program include assessment, referral and short-term problem solving for employees who are experi-
encing substance abuse or other personal problems that affect job performance. Eligible employees may seek the services of EAP 
on his/her own initiative, or a supervisor may direct the employee to the services when a decline in performance quality occurs. 
Supervisors are trained to focus on employee performance difficulties that may or may not be related to substance abuse rather 
than attempt to access the cause of the problem. However, employees convicted of drug offenses may be required to utilize the 
services of EAP or may be referred directly to a drug rehabilitation facility.  

The University counseling program offers the services of assessment, referral and short term counseling to traditional undergradu-
ate students who are experiencing substance abuse problems. This department also offers referral services to other University stu-
dents. A student may seek these services on his/her own initiative or may be directed to participate as a result of a disciplinary 
sanction.  

In addition the counseling program provides awareness programs that focus on the dangers of and health risks associated with the 
use of illicit drugs and the abuse of alcohol. Such programs are made available to the entire University community. Regis Universi-
ty prohibits the unlawful manufacture, distribution, dispensing, possession, consumption, sale or use of controlled substances on 
or in University owned or controlled property or in the course of University business or activities. Individuals including, but not 
limited to, students, employees, contractors, agents, volunteers, or invitees who violate this policy shall be subject to discipline, 
termination/dismissal, debarment, arrest or citation, and referral by University officials for prosecution, as applicable. Additional-
ly, employees or students who violate this policy may be required to participate satisfactorily in a drug abuse assistance or rehabili-
tation program approved by the University.  



D RUG  FREE CAMPUS  POLICY ñCONTINUED  

SEXUAL  H ARRASSMENT ,  M ISCONDUCT  AND  V IOLENCE  POLICY  

This policy is effective as of August 20, 2012, and with respect to its subject matter supersedes all previous policies of the University, its Col-
leges, Schools or Departments. 

 Regis University is committed to creating and maintaining a safe, respectful community.  As such, the University prohibits 
sexual harassment, acts of sexual misconduct and sexual violence.  Sexual harassment and sexual violence is prohibited by law, 
including Title VII of the Civil Rights Act and Title IX of the Higher Education Act, and may also lead to civil and criminal 
liability. 

Regis University will not tolerate sexual harassment or sexual violence. Regis will take immediate and appropriate corrective 
action, up to expulsion or dismissal, in cases where it has determined that sexual harassment or sexual violence has occurred. 

Scope of Policy.   All Regis University community members (faculty, students, staff, administrators, trustees, contract per-
sonnel, agents, visitors, invitees, volunteers, and other individuals associated with the University) are prohibited from engag-
ing in acts of sexual harassment or sexual violence directed toward other Regis University community members.  For purpos-
es of this policy sexual harassment includes sexual misconduct.   Regis University community members have the right to be 
free from sexual harassment and sexual violence during the course and scope of their employment or engagement in educa-
tional or other activities at the University. If a community member is aware of possible sexual harassment or sexual violence, 
without regard to where it occurs, the employee  must report it to the Title IX Coordinator, the Dean of Students or the De-
partment of Human Resources; and, to the extent required by applicable law, to local law enforcement agencies.  

Clubs, associations and other organizations (and their members) affiliated with or partaking of the benefits, services or privi-
leges afforded by the University are required to abide by this policy in the conduct of their University-related programs and 
activities.  
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Possession or consumption of alcoholic beverages by employees, guests and students is restricted to those 21 years of age or 
older with proper identification. Residents of the student Townhouses who are 21 years of age or older may possess and con-
sume alcoholic beverages under conditions set forth in the Student Handbook. No student may possess or consume alcoholic 
beverages anywhere else on campus, including other residence halls, athletic functions, grounds or academic buildings.  

Any employee or student guilty of violating a local, state, or federal law pertaining to unlawful possession, use or distribution 
of illicit drugs and alcohol must notify the appropriate University official, in writing, no later than five calendar days after con-
viction. Fail to comply with this notification requirement will result in immediate termination or dismissal. 

¶ No later than 30 calendar days after receiving notification of such conviction from an employee or student, the 
University shall: 

¶ Take action against the employee or student to include any range of authorized disciplinary actions up to termina-
tion/dismissal; and/or 

¶ Require the employee or student to participate satisfactorily in a drug abuse assistance or rehabilitation program 
approved by the University; and 

If the employee or student is authorized to work on a grant provided by the federal government at the time of the incident, the 
University shall notify the agency that awarded the grant within 10 calendar days after receipt of notification. 

Regis University will review this Policy and the related drug and alcohol programs biannually to determine their effectiveness, 
implement any indicated changes and ensure that sanctions are consistently enforced. The University reserves the right to im-
plement changes at any time by approval of the President. 
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SEXUAL  H ARRASSMENT ,  M ISCONDUCT  AND  V IOLENCE  POLICY  

Faculty members and other employees are prohibited from making or participating in decisions affecting a studentõs or em-
ployeeõs progress or standing or which may reward or penalize a student or employee with whom the staff member has, or 
has had, a sexual or romantic relationship. 

 Members of the Regis University community who experience sexual harassment or sexual violence while performing Uni-
versity-related duties in a clinical or other external setting are encouraged to report any incidents to an appropriate Universi-
ty official and to an appropriate official at the external site. In such cases, there may be a cooperative investigation between 
Regis and the external organization. 

Definition. Sexual Harassment, is: 

¶ Unwelcome, gender based verbal or physical conduct that is, 

¶ Sufficiently severe, persistent or pervasive that it, 

¶ Unreasonably interferes with, denies or limits someoneõs ability to participate in or benefit from the universi-
tyõs educational program and/or activities. 

Sexual violence is defined as physical sexual acts perpetrated against a personõs will or where a person is incapable of giving 
consent.  

Examples of Sexual Harassment and Sexual Violence. The overriding factor is that the behavior is uninvited and unwanted. In 
one extreme form, sexual harassment or sexual violence occurs when a person in a position of influence or control uses au-
thority or power to coerce sexual relations or to punish refusal.  Neither sexual harassment nor sexual violence is limited by 
the gender of either party or by superior-subordinate relationships. 

 A hostile environment may occur even if the harassment is not targeted specifically at the individual complainant. For exam-
ple, if a community member  regularly directs sexual comments toward another community member, a hostile environment 
may be created not only for the targeted individual, but also for those who witness the illegal conduct. 

Sexually harassing or sexual violence behaviors may include, but are not limited to, the following: 

a. Non consensual sexual contact (any intentional sexual touching with any object by one upon another that is 
without consent and/or by force)  

b. Sexual exploitation  

c. Coerced sexual relations. 

d. Physical assault, including rape. 

e. Unwelcome sexual flirtation, advances or propositions. 

f. Inappropriate personal questions. 

g. Verbal remarks of a sexual nature, whether to an individual or directed to a group. 

h. Sexually explicit or sexually offensive jokes. 

i. Graphic or degrading verbal or written comments about an individual or the individualõs appearance. 

j. Written or electronic transmissions with sexually explicit or sexually offensive content. 

k. Requiring a person to wear sexually revealing clothing when not relevant to the educational or work experi-
ence. 

l. Any suggestive or unwelcome physical contact. 



PAGE 7 AMENDED  
 

SEXUAL  H ARRASSMENT ,  M ISCONDUCT  AND  V IOLENCE  POLICY  

m. Demanding sexual favors accompanied by promises, hints or threats concerning oneõs employment or educa-
tional status or opportunities. 

n. Introducing clearly inappropriate or generally offensive sexual content into a classroom discussion. 

o. Stalking 

p. Other sexual acts perpetrated against a personõs will or where a person is incapable of giving consent. 

 Information and Advice about Sexual Harassment and Sexual Violence.  

 Community members may choose to report sexual harassment or sexual violence to public agencies (e.g. police), 
the University or both concurrently.  

 If you choose to report to the police, contact the police department with jurisdiction over the location where the 
incident occurred.  You may contact Campus Safety who can assist you through the process of contacting the appro-
priate police department.  Regis University will work closely with law enforcement officials in cases involving alleg-
edly criminal behavior. 

 If you choose to file a complaint with the University, follow the complaint procedures set forth below.    

Members of the University community who desire information about sexual harassment or sexual violence, have questions 
about the Universityõs policies and procedures, believe that they may have been sexually harassed, the victim of sexual vio-
lence, or who have been accused of sexual harassment or sexual violence are encouraged to contact the Title IX Coordinator, 
the Dean of Students or the Department of Human Resources.  Each of these individuals has information on additional Uni-
versity and community resources concerning sexual harassment and sexual violence.  Information can also be found on 
www.regis.edu. 

 Regis University community members, excluding those with a privilege protection, have a legal obligation to report to the 
Title IX Coordinator, the Dean of Students or the Department of Human Resources all alleged incidents of sexual harassment 
or sexual violence of which they become aware either directly or indirectly. 

Individuals who do not wish to have their claims of sexual harassment or sexual violence investigated should limit their con-
tact to those with a privilege protection (e.g., doctor/patient, priest/penitent, attorney/client). However, all individuals are 
encouraged to report their claims so that immediate and appropriate action can be taken. 

Cases involving sexual harassment and sexual violence are particularly sensitive and demand special attention to issues of con-
fidentiality.   The University cannot ensure confidentiality, it will, however honor such requests to the extent possibly con-
sistent with the Universityõs responsibilities under law and policy.  Investigations and the Universityõs response to complaints 
may be impeded by confidentiality requests.    

Complaint Procedures. 

If you believe there has been a violation of the EEO policy or harassment based on the protected classes outlined in this poli-
cy, including sexual harassment or sexual violence, please use the following complaint procedure. The procedure applies to 
all complaints by any member of the Regis University community against any other member based in whole or in part on 
oneõs race, color, religion, national origin, creed, ancestry, sex (including sexual harassment and sexual violence), age, mari-
tal status, sexual orientation, military or veteran status, physical or mental disability, genetic information, or any characteris-
tic protected by applicable local, state, or Federal law (collectively òDiscriminationó).  With respect to sexual harassment and 
sexual violence, these procedures shall control over the disciplinary procedures outlined in the Regis University Student 
Handbook.   

http://www.regis.edu
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SEXUAL  H ARRASSMENT ,  M ISCONDUCT  AND  V IOLENCE  POLICY  

a.         Filing a Complaint: 

                        1.         Definition of Parties to the Complaint:  

                                    The individual who believes that (s)he has been discriminated against is referred to as the complainant. 
The individual who is accused of Discrimination is referred to as the respondent. 

                        2.         Time Limits:  

                                    Prompt filing of a complaint after any alleged incident of Discrimination is strongly encouraged. A 
lengthy period between an alleged occurrence and an investigation may make fact-finding difficult or 
impossible. Therefore, it is recommended that complaints be filed within 120 days after the alleged 
occurrence or most recent alleged occurrence, in the case of numerous alleged incidents. The Univer-
sity reserves the right not to process any claim that is filed more than 120 days after an alleged occur-
rence.  

                        3.         Where to File:   

                                    Complaints are to be filed with the Title IX Coordinator, in the Office of the President located in Main 
Hall Rm. 201, at 3333 Regis Boulevard, Mail Code B-4, Denver, CO 80221-1099, phone number 
303-458-4190.  

                                    Complaints related to sexual harassment or sexual violence can also be filed with the Associate Vice 
President/ Human Resources, West Hall Rm. 107, 3333 Regis Boulevard, Mail Code K-4, Denver, 
CO 80221-1099, phone number 303-458-4197 or the Dean of Students, Student Center 223, 3333 
Regis Boulevard, Mail Code J8, Denver, Co 80221-1099, phone number 303-458-4223  Complaints 
filed with the Associate Vice President/Human Resources or the Dean of Students will be referred to 
the Title IX Coordinator for  processing.  

                        4.         Content of Complaint:  

                                    Normally, complaints must be in writing; however, the Title IX Coordinator may allow exceptions 
where circumstances warrant. The complaint should include a detailed statement describing the con-
duct which is the basis of the complaint, including the name(s) of the respondents, the date(s), time(s), 
and locations of the conduct, and the names of any witnesses. If the Title IX Coordinator believes that 
the complaint is incomplete, additional information may be requested.  

                        5.          Withdrawal of Complaint:  

                                    A complaint may be withdrawn at any time after it is filed. Withdrawal of a complaint will not neces-
sarily result in the termination of the Universityõs investigation into the allegations.  

                        6.         Response to the Complaint:  

                                    Upon receipt of a complaint, the Title IX Coordinator will promptly forward a copy, or in the case of 
a verbal complaint, a summary of the complaint to the respondent. The respondent will then have 10 
calendar days from the receipt of the complaint or summary to reply. Normally, responses must be in 
writing; however, the Title IX Coordinator may allow exceptions where circumstances warrant. Upon 
receipt of the response to the complaint, the Title IX Coordinator will promptly forward a copy of the 
response, or in the case of a verbal response, a summary of the response to the complainant.   
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SEXUAL  H ARRASSMENT ,  M ISCONDUCT  AND  V IOLENCE  POLICY  

b.  Investigation: 

                        1.         When Investigations Occur:  

                                    As soon as a response to a complaint is received, or if no timely response is presented, the Title IX 
Coordinator will oversee a prompt thorough investigation of the complaint. The University may inves-
tigate Discrimination allegations without a complaint or the agreement of the complainant.  

                        2.         Investigative Process:  

                                    Investigations will be conducted as confidentially as feasible on a case-by-case basis so as to ensure that 
the investigation is adequate, reliable and impartial.  A preponderance of the evidence shall be stand-
ard of proof.  All parties to the investigation will have the right to submit evidence and names of wit-
nesses to the Investigator(s). 

                        3.         Documenting Investigations:  

                                    Written records will be prepared and kept on file, even if the conclusion is that the facts did not sup-
port the complainantõs allegations. 

c. Resolution of Complaint:  

            The investigation shall be concluded within 45 calendar days after the receipt of the response to the com-
plaint, or when the time for response has expired. Exceptions may be allowed where circumstances war-
rant. Findings shall be made as to whether the alleged actions constituted Discrimination. If the findings are 
that the respondentõs behavior did not constitute Discrimination, then the complaint will be dismissed and 
all parties to the proceedings will be notified immediately of the dismissal.  If the findings are that Discrimi-
nation has occurred or is occurring, it will take immediate and appropriate steps to address the Discrimina-
tion (e.g. disciplinary action and counseling) to prevent recurrence of discrimination or harassment and cor-
rect its effects on the complainant and others, if appropriate. The Title IX Coordinator will promptly com-
municate the findings and any recommendations to all parties. 

d. Retaliation Prohibited:  

            Any act (overt or covert) by a member of the University community which interferes with or penalizes the 
responsible use of this policy and its procedures by another member of the Regis community may trigger an 
investigation under this policy and may result in appropriate disciplinary action. 

e. Frivolous or False Charges:  

This policy shall not be used to bring frivolous (totally insufficient in substance) or false charges (not made in 
good-faith) against any member of the University community. Appropriate disciplinary action will be taken 
against the person making a frivolous or false charge. 

f. Cooperation:  

  Every member of the Regis University community, as a condition of his/her continuing association with 
the University, is required to cooperate with any Discrimination investigation by providing information 
within his/her knowledge, possession or control. Supervisory employees are required to enforce this poli-
cy by seeking to eliminate Discrimination in the work environment under their jurisdiction, by reporting 
incidents of Discrimination to the Title IX Coordinator, and by periodically informing supervised employ-
ees about this policy and their obligations there under  



The "Campus Sex Crimes Prevention Act" requires convicted sex offenders currently required to register under state law, to 
now also disclose their association with institutions of higher education when applicable. Specifically affected are those regis-
tered sex offenders who attend, are employed by, or volunteer at institutions of post-secondary education.  

In Colorado, the Colorado Bureau of Investigation is responsible for maintaining this information as part of its sex offender reg-
istry. Additional information regarding C.B.I, and convicted offenders in Colorado is available at http://sor.state.co.us/. De-
tailed information regarding the "Campus Sex Crimes Prevention Act" is available at http://www.ojp.usdoj.gov/smart/
legislation.htm. 

Inquires regarding registered sex offenders who have disclosed an association with Regis University should be directed to Den-
ver Police Headquarters, 1331 Cherokee Street Denver, Colorado. These inquiries must be made in person between the hours 
of 7:30 a.m. and 3:30 p.m., Monday through Friday.  

Inquires regarding registered sex offenders who have disclosed an association with any of the Regis University satellite campuses 
should be directed to the Office of Campus Safety for further information. Campus Safety can be contacted at Regis University 
3333 Regis Boulevard, J-20, Denver, Colorado 80221-1099, Telephone (303) 458-4122; e-mail; safety@regis.edu. Campus 

CAMPUS  SEX  CRIMES  PREVENTION  A CT  

W EAPONS  ON  CAMPUS  

A primary goal of the Office of Campus Safety is to ensure a safe and non-threatening environment for all students and staff members. Unless specif-
ically  authorized by the President or Provost, Regis University at no time allows weapons to be present in Regis University facilities, including 
residence halls, or on Regis University grounds, a at Regis University events. An individual who holds a permit to carry a concealed weapon may 
(rave a weapon on University property only if its kept in a locked compartment in the individualõs personal vehicle. 

ENFORCEMENT  R IGHTS  

Regis University reserves the right to take necessary and appropriate action to protect the safety and well-being of the campus community. The Uni-
versity also reserves the right to take necessary action as a result of student incidents off-campus, which may affect the well-being of the University 
community or any of its members. 

Regis University is committed to cooperating with Federal, State and local authorities in their efforts to enforce existing laws regarding alcohol, use 
drugs, and public health and safety. University regulations in these areas are guided by cur educational purpose within the framework of applicable 
law. Students are expected to abide by these laws and regulations and to accept responsibility for their conduct. Violations of Federal, State a local 
laws should be referred to appropriate outside agencies for disposition in addition to any University disciplinary action. 

Regis University Campus Safety Officers are licensed in the City and County of Denver. They are not armed peace officers with full police powers. 
However, in instances where arrests a detention of individuals may be necessary, University Campus Safety Officers may do so where a crime (felony 
or misdemeanor) has been committed in their presence Authority for enforcing University policies, including but not limited to such arrests and 
detentions, comes from the University's Student Handbook, as well as the Colorado Revised Statues, 16-3-201 ("Authority of a Person not a Peace 
Office to Make an Arrest"). In such instances, Denver Police will be contacted for assistance and appropriate disposition of the individual or individu-
als involved.  
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D IVERSITY , N ONDISCRIMINATION , AND  A FFIRMATIVE  A CTION  

Diversity: 

At Regis University, the term "diversity" affirms our faith-inspired commitment to build an inclusive community that values 
the dignity and contributions of all of our members. In this community, human differences thrive in a learning environment 
characterized by the Jesuit traditions of mutual respect and the pursuit of justice. Such differences contribute to the richness 
and vitality of our living community.  

Nondiscrimination: 

In accordance with its Jesuit Catholic mission, Regis University is committed to maintaining a humane atmosphere in which 
the civil rights of every individual are recognized and respected. Regis university does not unlawfully discriminate in either the 
provision of educational services or in employment practices on the basis of race, color, religion, national origin, creed, ances-
try, gender, age, marital status, sexual orientation, military or veteran status, physical or mental disability, or any characteris-
tic protected by applicable local, state, or Federal law. Within this context, Regis University does reserve the right to give 
employment preference to persons who demonstrate by word and practice a commitment to the University's mission and edu-
cational goals.  

Civil Rights Harassment/Infringement Regis University is committed to the prevention and timely remediation of civil rights 
harassment All Regis University community members (faculty, students, staff, administrators, trustees, contract personnel, 
agents, visitors, invitees, volunteers, and other individuals associated with the University) are prohibited from engaging in acts 
of discrimination or acts of intolerance directed toward other Regis University community members. Regis University com-
munity members have the right to be free from discrimination or intolerance during the course and scope of their employ-
ment or engagement in educational or other activities at the University. This prohibition includes threatening, abusive or in-
timidating language (both verbal and written), gestures, or physical conduct. Any such action that manifests evidence of preju-
dice based in whole or in part on one's race, color, religion, national origin, creed, ancestry, gender, age, marital status, sexu-
al orientation, military or veteran status, physical or mental disability, or any characteristic protected by applicable local, 
state, or Federal law will not be tolerated.  



M ISSING  STUDENTS  

Members of the University community who believe that a student residing in on-campus housing is missing should immediately 
contact Campus Safety at (303) 458-4122 (x4122) They may also notify the student's Resident Adviser, Residence Life Coordi-
nator or resident hall's Desk Assistant. Once notified of a potentially missing student, Campus Safety will initiate an investiga-
tion to determine the student's status. Methods employed to determine if a student is missing may include but are not limited 
to: attempting to contact the student by telephone and e-mail information they have provided the University, retrieving their 
student ID photo, checking their class schedule and attempting to contact them during class, contacting their parents, their 
roommate, friends, etc. 

Should Campus Safety's investigation determine that the student is in fact missing, and has been missing for more than 24 hours, 
the Denver Police Department and the student's designated missing person emergency contact will be notified. If the missing 
student is under the age of 18 and is not an emancipated individual, Campus Safety will notify the student's parents or legal 
guardian immediately after the student has been determined to be missing more than 24 hours. 

Students living in on campus housing are directed to designate a missing person contact when they first check in. This contact 
person can be, at the student's discretion, different from their emergency contact person and shall be kept in confidential. 
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EMERGENCY  N OTIFICATIONS  

Regis University maintains a variety of communications tools involving both low-tech and high tech devices. We may utilize these 
types of notification or others as the incident warrants. They include but are not limited to: 

¶ Broadcast through the University email/voice mail system 

¶ Text, voice,  email, and RSS messaging via the RUALERT emergency system. 

¶ Internet Home Page Alert 

¶ Local media 

¶ Other communication such as individual phone calls, campus speaker system or other communication devices. 

¶ To register for the RUALERT emergency text message system go to: http:/regis.edu/rualert. 

T IMELY  W ARNING  / C RIME  A LERT  

If a situation arises on or off campus that the director of Campus Safety deems an ongoing or continuing threat, a campus-wide timely 
warning/crime alert may be issued to the community through the Regis University e-mail system. Additionally, in most cases paper no-
tices will also be posted around campus and may include residence hall bulletin boards and other commonly frequented areas. 

Typically, circumstances that warrant alerts and warnings are crimes reported to campus safety, other campus authorities and/or the Den-
ver Police Department. Campus Safety has requested that the DPD inform Regis when crimes are committed on or near campus that 
might be potential or ongoing threats to the community. 

Individuals with information they believe warrants a timely warning/crime alert should report it to Campus Safety at (303) 458-4122 
(x4122) or in person at the Campus Safety office located in Modular A3/A186. 



CAMPUS  CRIME  STATISTICS  
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The following statistics are reported in compliance with applicable regulations of the federal Clery Act, which requires all 
colleges and universities receiving federal funds to publish the occurrence of certain criminal offenses reported to university 
public safety departments, to other appropriate university officials, or to local police. Statistics are reported for the three 
most recently completed years. Individuals who wish to make a report of a criminal incident for purposes of making timely 
warnings to the Regis community or for inclusion in this annual report are urged to provide the relevant information to the 
Director of Campus Safety, W.T. Williams, Student Center, Modular A3/A186, Suite 6 @ (303) 458-4122, or to the Office 
of Student Life, second floor of the Student Center, @ (303) 458-4086.  

The statistics for campus incidents are compiled from daily activity logs of the Office of Campus Safety and the Office of Stu-
dent Life, which maintains records on disciplinary referrals and actions not reported to Campus Safety. The Director of Cam-
pus Safety and his staff then determine which category a given incident fits for purposes of preparing this report and whether 
the incident occurred on campus, (including in residential facilities on the campus) or in non-campus buildings or property 
used by student organizations, such as the Romero House. This report is also available to the public on the Regis University 
Web site, (www.regis.edu). Go to the ABOUT REGIS UNIVERSITY tab, select University Offices, scroll down and then 
click on CAMPUS SAFETY, under the Quick Links section click Security Report.  

Following completion of the statistics for the Regis Lowell campus, the Director of Campus Safety then gathers comparable 
statistics on major offenses from the Denver Police Department and the Adams County Sheriffõs office. Neither department 
reports crimes for the public property immediately joining the main Regis campus, however, they do list crimes in the 
"Chaffee Park" and "Regis Neighborhood" which borders the main campus on three sides. These neighborhoods, two of 72 in 
the city of Denver, are contained within the following boundaries: North - West 52nd Avenue; South - Interstate highway 
70; West - Harlan Street; East Inca Street. The Adams county Sheriffõs Office has jurisdiction for the area bordering the 
North boundary of the main campus along West 54th Avenue.  
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L OWELL  CAMPUS  R EPORTED  OFFENSES 

Major Offenses on Campus 2010 2011 2012 

Murder/Non-Negligent Manslaughter 

On Campus Property  

Residential Facilities 

Non-Campus Property 

0 

0 

0 

On Campus Property  

Residential Facilities 

Non-Campus Property 

0 

0 

0 

On Campus Property  

Residential Facilities 

Non-Campus Property 

0 

0 

0 
  Subtotal 0 Subtotal 0 Subtotal 0 

Negligent Manslaughter 

On Campus Property  

Residential Facilities 

Non-Campus Property 

0 

0 

0 

On Campus Property  

Residential Facilities 

Non-Campus Property 

0 

0 

0 

On Campus Property  

Residential Facilities 

Non-Campus Property 

0 

0 

0 
  Subtotal 0 Subtotal 0 Subtotal 0 

Sex Offenses Forcible 

On Campus Property  

Residential Facilities 

Non-Campus Property 

0 

0 

0 

On Campus Property  

Residential Facilities 

Non-Campus Property 

0 

1 

0 

On Campus Property  

Residential Facilities 

Non-Campus Property 

0 

0 

0 
  Subtotal 0 Subtotal 1 Subtotal 0 

Sex Offenses Non-Forcible 

On Campus Property  

Residential Facilities 

Non-Campus Property 

0 

0 

0 

On Campus Property  

Residential Facilities 

Non-Campus Property 

0 

1 

1 

On Campus Property  

Residential Facilities 

Non-Campus Property 

0 

0 

0 
  Subtotal 0 Subtotal 2 Subtotal 0 

Robbery 

On Campus Property  

Residential Facilities 

Non-Campus Property 

0 

0 

0 

On Campus Property  

Residential Facilities 

Non-Campus Property 

0 

0 

0 

On Campus Property  

Residential Facilities 

Non-Campus Property 

0 

0 

0 
  Subtotal 0 Subtotal 0 Subtotal 0 

Aggravated Assault 

On Campus Property  

Residential Facilities 

Non-Campus Property 

0 

0 

0 

On Campus Property  

Residential Facilities 

Non-Campus Property 

1 

0 

0 

On Campus Property  

Residential Facilities 

Non-Campus Property 

0 

0 

0 

  Subtotal 0 Subtotal 1 Subtotal 0 

Burglary 

On Campus Property  

Residential Facilities 

Non-Campus Property 

1 

1 

0 

On Campus Property  

Residential Facilities 

Non-Campus Property 

0 

3 

0 

On Campus Property  

Residential Facilities 

Non-Campus Property 

2 

0 

0 
  Subtotal 2 Subtotal 3 Subtotal 0 

Motor Vehicle Theft 

On Campus Property  

Residential Facilities 

Non-Campus Property 

0 

0 

0 

On Campus Property  

Residential Facilities 

Non-Campus Property 

0 

0 

0 

On Campus Property  

Residential Facilities 

Non-Campus Property 

0 

0 

0 
  Subtotal   Subtotal 0 Subtotal 0 

Arson 

On Campus Property  

Residential Facilities 

Non-Campus Property 

0 

0 

0 

On Campus Property  

Residential Facilities 

Non-Campus Property 

0 

0 

0 

On Campus Property  

Residential Facilities 

Non-Campus Property 

0 

0 

0 
  Subtotal 0 Subtotal 0 Subtotal 0 

Hate Crimes 

On Campus Property  

Residential Facilities 

Non-Campus Property 

0 

0 

0 

On Campus Property  

Residential Facilities 

Non-Campus Property 

0 

0 

0 

On Campus Property  

Residential Facilities 

Non-Campus Property 

0 

0 

0 
  Subtotal 0 Subtotal 0 Subtotal 0 
  Total 2 Total 7 Total 2 
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Major Offenses Year Aurora Broomfield 
Colorado 

Springs 
Denver Tech 

Center 
Loveland Longmont Las Vegas 

Murder/Non-Negligent 

Manslaughter 

2010 

2011 

2012 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 
    

Negligent Manslaughter 

2010 

2011 

2012 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 
    

Sex Offenses Forcible 

2010 

2011 

2012 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 
    

Sex Offenses Non-

Forcible 

2010 

2011 

2012 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 
    

Robbery 

2010 

2011 

2012 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 
    

Aggravated Assault 

2010 

2011 

2012 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 
    

Burglary 

2010 

2011 

2012 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 
    

Motor Vehicle Theft 

2010 

2011 

2012 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 
    

Arson 

2010 

2011 

2012 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 
    

Hate Crimes 

2010 

2011 

2012 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 
    

Extended Campuses 
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 2010 2011 2012 Type of Crime 

Persons 

Murder 0 0 0 

Negligent Manslaughter 0 0 0 

Sexual Offenses Forcible 5 3 4 

Sexual Offenses Non-forcible 0 1 0 

Aggravated Assault 12 19 15 

Hate Crimes 0 0 0 

  Subtotal 17 23 19 

Property 

Robbery 7 5 6 

Burglary 66 40 48 

Motor Vehicle Theft 13 19 25 

Arson 0 0 1 

  Subtotal 86 64 80 

  Total 103 87 99 


