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WELCOME

Welcome to the Loretto Heights School of Nursing (LHSON) at Regis University in Denver, Colorado. We are so
happy you have chosen to join us! You are entering a nursing school that has a rich legacy. Our nursing program
began at Denver’s Loretto Heights College in 1948 and moved to Regis University in 1988. We have been
continuously accredited since 1952, first by the National League of Nursing (NLN) and, now, by the
Commission on Collegiate Nursing Education (CCNE). We are among the twenty nursing programs in Jesuit
colleges and universities across the United States that educate nurses in the Jesuit tradition through both
bachelor’s degree and graduate degree programs.

The mission of LHSON is to provide high quality, values-centered, professional nursing education and to
strengthen commitment to social justice and community service. In the Jesuit tradition, we challenge
students to search for better solutions, greater truth, and a more just existence for all in order to improve the
health and well-being of society. Our staff, faculty and administrators are committed to providing a quality
nursing education in a supportive learning environment. Our graduates are highly respected by employers
and recognized for their knowledge, competence, compassion, ethics and leadership abilities.

Nursing is an exciting, challenging, and dynamic profession with limitless opportunities. Nurses are, and will
continue to be, in high demand and are essential to the delivery of quality health care. Nursing education at
Regis University provides students with the knowledge, skills, and values needed to excel in their nursing
practice. As faculty in the Loretto Heights School of Nursing, | know that you, along with our students, will be
transformed both personally and professionally. You will contribute to the preparation of our students to serve
as leaders in healthcare and to make a positive difference in our society and our world.

(a.f/(,(l‘ff//r ¢! 73 L =
Catherine Witt, PhD, APRN, NNP-BC
Dean, Loretto Heights School of Nursing
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INTRODUCTION
Student Accountability

All Loretto Heights School of Nursing (LHSON) students are responsible for all information in the Regis
University Catalog, the Regis University Student Handbook and the Loretto Heights School of Nursing
Student Resource Guide including, but not limited to the Standards of Conduct and general University
policies and regulations and Academic Integrity in the LHSON RN-BSN/RN-MS and Graduate Student
Resource Guide. Failure to read and understand the policies/guidelines and procedures contained in the
Regis University Catalog, the Regis University Student Handbook, the LHSON RN-BSN/RN-MS and
Graduate Student Resource Guide and other appropriate documents does not relieve the student of this
responsibility.

The Regis University Catalog may be obtained online at:

http://www.regis.edu/Academics/Course%20Catalog.aspx

The Regis University Student Handbook may be obtained online at:
https://www.regis.edu/~/media/Files/University/Student%20Services/student handbook 2019.ashx

The LHSON RN-BSN/RN-MS and Graduate Student Resource Guide is located online at:
http://www.regis.edu/RHCHP/Schools/Loretto-Heights-School-of-Nursing/LHSON-Current-Student-
Resources.aspx

An Academic Advisor will be available to clarify policies/guidelines and procedures and to assist you in
planning your academic progress toward the completion of your nursing program. Failure to contact an
Academic Advisor when indicated in these documents does not relieve the student of this responsibility.

The Family Educational Rights and Privacy Act of 1974 (FERPA) prohibits faculty or advisors from giving the
following information about students in person to anyone other than the student, or over the telephone to
anyone including the student: grade point average (GPA), grades, student schedules, information on
probationary status, financial information and number of transfer hours.
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Student Responsibilities

It is the responsibility of each student enrolled in the LHSON to insure that records are complete with
special attention to the following:

e The Regis University nametags and photo ID must be worn at all times while participating in activities
related to school and representing Regis University. Contact the Program Administrative Assistant for
directions.

e If the agency issues a temporary ID to a student, it is the student’s responsibility to return it to the
agency.

e All campus-based students are required to have laptops with video capability for in-classroom
assignments and testing (no tablets).

e All online students are required to use either laptops or desktops with video capability for
assignments and testing (no tablets).

e All students’ laptops and/or desktops must meet the minimum requirements found on the following
website:
https://examsoft.force.com/emcommunity/s/article/Examplify-Minimum-System-Requirements

e All courses identified as degree requirements in the Regis University Catalog graduation are
completed prior to graduation;

e All demographic and biographic data requested by the School are current and complete;

e Official transcripts from all schools from which you are seeking transfer credit are requested by the
student using the appropriate forms and format so that they can be received and recorded by the
University;

e Concurrent enrollment is requested prior to taking any course or challenge examination outside the
LHSON after matriculation (including core, school, and elective requirements);

e All regulatory requirements (immunizations, health assessment and physical examination, PPD
tests, CPR certification, HIPAA/OSHA/BBP testing, etc.) are to be kept current as directed by the
student’s Academic Advisor, Administrative Assistant, Director, Coordinator, and/or Dean;

e Students who find themselves in academic difficulty are strongly advised to consult the Regis
University Catalog, the Regis University Student Handbooks and the LHSON Student Resource
Guide for policy/guideline information, to seek out their Academic Advisor for guidance, and to do so
promptly.
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Rueckert-Hartman College for Health Professions - Vision, Mission, Values

The Rueckert-Hartman College for Health Professions (RHCHP), established in 1989, educates men and
women as leaders committed to excellence within the health care professions. Fundamental tothe health care
professions is service and as such, it is an integral component of the college. RHCHP is a college within Regis
University. There are six academic units in the college and one service department. The academic units are the
Loretto Heights School of Nursing (LHSON), the School of Pharmacy, the School of Physical Therapy, the
Division of Health Services Administration, the Division of Family and Marriage Counseling, and the
Department of Health Care Ethics. The service unit is the Center for Service Learning.

Within the Jesuit, Catholic tradition of Regis University, the Rueckert-Hartman College for Health Professions
embraces the following vision, mission, and values:

VISION
Our vision is to be recognized for educating exceptional health care leaders who serve the greater good.
MISSION

Our mission is to provide innovative education grounded in academic excellence, scholarship and social justice
to cultivate visionary health care professionals committed to advancing the health of our global community.

We commit ourselves to:

e Consider the care and education of the whole person.
e Foster a culture that advances the use of evidence as a basis for education and practice.

e Encourage exploration of ethical issues, spiritual dimensions and cultural differences within education
and health care.

e Provide educational and service opportunities that are transformative.
e Promote a student-centered learning environment.
e Cultivate the development of leadership skills in service of others.

e Nurture respect for human diversity and inclusion.

The Strategic Pillars that Support our Mission

Technology

Evidence

Collaboration

Sustainability

Innovation
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Loretto Heights School of Nursing — Mission and Values

The LHSON has over half a century tradition of providing excellence in nursing education. The nursing
program was established in 1948 as a Department of Nursing at Loretto Heights College, a college
established by the Sisters of Loretto in 1916 as a college for women.

Mission

The mission of the LHSON is based on the mission of Regis University and the mission, goals, and statement of
values of the RHCHP. The mission is to provide high quality, values-centered, professional nursing education
and to strengthen commitment to community service. In the Jesuit tradition, we challenge students of all
cultural backgrounds to seek excellence in academic pursuits, and to think logically, critically, and creatively
in formulating a global view of nursing and health care. We further encourage the application of knowledge and
Judeo-Christian principles to search for better solutions, greater truth and a more just existence for the health
and well-being of society. We seek to provide opportunities to identify personal values, to be socially
responsible, and to develop competence in nursing practice and leadership in the provision and transformation

of health care for the betterment of society.

Values

Inspired by the Regis University vision of leadership in the service of others, the goals of the LHSON are to:

Provide a learning environment that is individualized, innovative, supportive, and motivating to a
culturally diverse student population;

Foster a holistic, values-centered approach to learning that integrates liberal arts and professional
nursing education;

Encourage meaningful interaction between faculty and students that enhances intellectual growth
and professional development;

Promote intellectual curiosity, creativity, critical thinking, cultural sensitivity, and a commitment to
lifelong learning;

Develop professional nursing competency based upon respect and caring for all individuals;

Foster the development of written and verbal communication skills that are fundamental to the
mission; and

Support opportunities for faculty and students to contribute to the profession, and community.
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Loretto Heights School of Nursing — Philosophy

The Loretto Heights School of Nursing (LHSON) is housed within the Rueckert-Hartman College for Health
Professions (RHCHP) of Regis University, Denver, CO. Regis University is an institution of higher education that
embraces Jesuit principles including Ignatian pedagogy, responds to the changing needs of a global society,
and values a team spirit and other-centeredness in striving for excellence in values-centered education.
The LHSON philosophy supports the vision, mission, and values of the University and RHCHP and

is derived from the nursing metaparadigm and professional directives (AACN BSN, MS, and DNP Essentials,
professional and regulatory standards, and competencies). This philosophy serves as the underlying
platform for the LHSON goals, curricula, and program outcomes.

We, the Faculty, believe in....

e Providing students with opportunities to develop as leaders in health care with the knowledge, skills,
attitudes, values, and relationships needed for entry into and advancement within the nursing
profession.

e Supporting career development that enables inter-professional collaboration and patient centered,
evidence based, and culturally sensitive care.

e Facilitating the community of learners to answer the question at the heart of the Regis University
mission: “How ought we to live?”

e Being responsive to the needs of student populations seeking beginning and advanced nursing
education by providing programs for nursing students that fit diverse learning needs and lifestyles.

Our philosophy centers on shared faculty beliefs about preparing a Regis University Nurse through definition
and application of the following concepts:

Education/Learning:

e Is a collaborative life-long process within a community of scholarly inquiry.

e Incorporates formal and informal processes and builds upon a broad base of life experiences.

e Requires context, experience, reflection, action, and evaluation consistent with Ignatian pedagogy
(Traub, 2008).

e s adynamic process that embodies the continual search for truth, values, and justice as the means to
achieve professional excellence.

¢ Is enhanced through practical and experiential learning activities that focus on application of theory to
practice.

e Promotes personal growth through the regular practice of reflection.

e Uses diverse methods, technologies, and innovations designed to facilitate learning that fosters
student progress toward desired competencies and outcomes.

e Flourishes in a supportive, respectful, responsible, and motivating educational environment in
collaboration with the Regis University community.
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Person:

e Is the recipient of care, the client/patient, and includes individuals, families, groups, communities,
and populations.

e Isan autonomous and unique entity with intrinsic worth valued throughout the lifespan.

e Has common needs as well as differences influenced by values, experiences, and knowledge.
e Has the capacity to grow, change and make individualized choices.

e Possesses diverse values and beliefs that are at the core of life choices.

e Shares responsibility for becoming knowledgeable in the maintenance of personal health.

Health:

¢ Is a multidimensional and evolving concept existing along a continuum with illness resulting from
disequilibrium in the person.

e [s defined in part by the person and consists of objective and subjective indicators.

e Includes the concepts of holism and well-being that reflect the person’s ability to maximize quality of
life.

Environment:

e |s adynamic milieu in which the person interacts.

¢ Influences the health of the person in both positive and negative ways.
e Isimpacted by the person and other internal and external forces.

e (Can be positively influenced by nurses.

Nursing:

e [san evidence-based, theory-driven profession characterized by both art and science.

e s grounded in clinical reasoning, reflection, compassion, spirituality, caring, ethics, and social
responsibility.

e Involves professional engagement including stewardship, citizenship, and advocacy.

e Functions as a unique discipline on inter-professional health care teams by using the nursing process
to support and promote the person’s optimal health and well-being during all health and illness
states across the continuum of care.

¢ Is a multidimensional practice that has an interactive nature as reflected in its communication and
collaboration with the person/recipient of care and all members of the health care team.

e Integrates leadership within a variety of roles in nursing practice, health care delivery, and health
education.
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Social Justice:

e |s working together to meet world challenges for the common good (Traub, 2008).
e Enhances leadership abilities through service to others.

e Isunderstood through involvement in service learning that addresses human and community
needs while transforming people through serving others.

Ignatian Pedagogy:

e Answers the Regis University question, “How ought we to live?”

e Is based on The Spiritual Exercises of St Ignatius of Loyola, and is an educational strategy for
developing the whole person using reflection with the purpose being the formation of “men and
women of competence, conscience, and compassion” (Traub, 2008, p 403).

e |s embedded with guided reflection questions that contain five key elements: context, experience,
reflection, action, and evaluation.

e Examines personal values and beliefs grounded in the concept of Cura Personalis or care of the whole
person.

e Provides for self-examination and leads toward doing more; the Magis.

References
Traub, G. W. (2008). A Jesuit education reader: Contemporary writings on the Jesuit mission in education, principles, the issues of catholic identity,
practical applications of the Ignatian way and more. Chicago: Loyola Press.

Approved by NFO, April 24,2014

CONTINUING THE TRADITION...
DEVELOPING INQUISITIVE MINDS,
COMPASSIONATE HEARTS,

AND HEALING HANDS.
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Ignatian Pedagogy Conceptual Model

CONTEXT

What Is my lens that | look at
this material through?

How might this material
transform my practice?
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‘What caught my attention
and what practice action
does it require of me?

CRegls University, 2010

Figure 1 - LHSON Ignatian Pedagogy Conceptual Model
Ignatian Pedagogy

The LHSON combines reflective process with Jesuit traditions in Ignatian Pedagogy in the implementation of its
programs. The reflective process is a journey to move beyond knowing to undertake action by first studying
experiences and their implications for self and others. Ignatian Pedagogy focuses on cura personalis, a term
used in the Jesuit tradition to describe care of the whole person. Ignatian Pedagogy is guided by self-reflection.
The fit of cura personalis with the reflective conceptual model support instruction throughout the nursing
curriculum. The outcome of this approach is the development of contemplatives in action.
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Loretto Heights School of Nursing Program Information

The Loretto Heights School of Nursing (LHSON) offers three degree programs, an undergraduate Bachelor
of Science in Nursing (BSN), a Master of Science (MS) in Nursing, and a Doctor of Nursing Practice (DNP).
These programs are offered in multiple formats in order to provide individualized and supportive learning
environments for students with diverse backgrounds. The School has an enrollment of over 2,000
undergraduate and graduate nursing students taking courses in campus-based and online formats.

Accreditation Information

LHSON is accredited by the American Academy of Colleges of Nursing-Commission on Collegiate Nursing
Education (AACN-CCNE).

The baccalaureate degree in Nursing/Master's Degree in Nursing/ Post-Graduate APRN Certificate/Doctor
of Nursing Practice at Regis University-LHSON is accredited by the Commission on Collegiate Nursing
Education, One Dupont Circle, NW, Suite 530, Washington, DC 20036, (202) 887-6791.
http://www.aacn.nche.edu/ccne-accreditation
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RN-BSN PROGRAM

Licensed registered nurses who wish to complete a Bachelor of Science in Nursing may complete their degree
in a format affording both synchronous and asynchronous class attendance via online technologies.

RN-BSN Program Curriculum Outcomes

The RN-BSN Program Outcomes for the Bachelor of Science in Nursing reflect the beliefs stated in the Regis
University mission as well as the LHSON mission and philosophy. In addition, educational experiences
described in the University’s Core Philosophy Statement and knowledge, values, competencies, professional
roles identified in the Curriculum Framework for the Undergraduate Nursing Program are operationalized. In
order to emphasize the synergy between University and nursing outcomes, the LHSON intertwines its graduate
program outcomes.

Bachelor of Science Degree in Nursing Program Requirements (RN-BSN)

Course descriptions and requirements for earning the BSN degree are listed in the Regis University Catalog. The
student and the assigned Academic Advisor discuss the requirements for earning the degree. The RN-BSN
Program allows students five (5) years to complete these program requirements from the date of matriculation.

RN-BSN Program Advising

Students are assigned a team of faculty advisors for the duration of their program of study. Academic Advisors
are available Monday through Friday during University business hours by phone, email, and office visits. The
role of an Academic Advisor is to advise students regarding their academic plans for their course of study,
specify course requirements for program completion, and serve as a student advocate. Students are
encouraged to contact the Advising Team to review their progress in their program of study. The Advising
Team maintains systematic and frequent communication with their advisees to help ensure progression
in their selected program. Academic Advisors also document outcomes of all advising sessions. In the event of
progression issues, students seek out the Advising Team for advice on available options and current policy and
procedures. Finally, Academic Advisors assist with final graduation requirement check and assure their advisees
are following current policy and procedure for graduation and commencement.

Service Learning in the RN-BSN Program

Service Learning was introduced into the RHCHP in 1995. In keeping with the Jesuit Tradition, Service Learning
was formed to cultivate in students an understanding of their personal responsibilities related to social justice
and an appreciation for the diversity of our global community.

The goal of Service Learning is to help students gain an understanding of their ability to impact their
community and make a recognizable difference. Students are encouraged to reflect on their responses to the
needs of others, the impact those responses have on thought, and the subsequent action needed to change
existing conditions. Additional guidelines for Service Learning can be found in the Service Learning Handbook
at: http://www.regis.edu/rhchpservicelearning
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GRADUATE PROGRAMS

The Master of Science (MS) degree in Nursing at Regis University prepares graduates for roles in Leadership
in Health Care Systems, as Family Nurse Practitioners, or Neonatal Nurse Practitioners. The MS degree for
Registered Nurses is also offered with an undergraduate entry point in the RN to MS in Nursing Program in which
both a Bachelor of Science in Nursing and a Master of Science degree in Nursing with a specialization in Leadership
in Health Care Systems. The two degrees are completed as a single program.

Courses for the various specializations are organized around core and specialization courses. All students in the
Master of Science degree in Nursing program complete core courses. These courses focus on knowledge, skills,
and attitudes about theoretical frameworks, ethics, health care policy, and research.

RN to MS (Registered Nurse to Master of Science) in Nursing Program

The RN to MS nursing program offers currently licensed registered nurses the opportunity to engage in a single
program of study that spans both the Bachelor of Science in Nursing degree and the Master of Science degree in
nursing. It is offered in the Leadership in Health Care Systems. Nurse Practitioner emphases are not offered in the
RN to MS format.

Leadership in Health Care Systems

Students in this emphasis earn a Master of Science degree in nursing. The Leadership in Health Care Systems degree
focuses on leadership concepts to prepare for future advancement as a professional nurse. There are additional
certifications which can be added to the degree, such as education, management, quality and patient safety and
informatics. Courses in these degree and certificate programs are offered in both synchronous (classroom or
conferencing technology) formats.

Family Nurse Practitioner (FNP) Specialization

This emphasis prepares nurses to deliver primary health care to families. The curriculum focuses on health
promotion, disease prevention and management of acute and chronic illness and injury. Graduates are eligible
to take both the American Academy of Nurse Practitioner Certification Examination and/or the American Nurses
Credentialing Center (ANCC) Examination.

Neonatal Nurse Practitioner (NNP) Specialization

Students in this emphasis manage the health care needs of high risk newborns and infants. The curriculum focuses
on assessment, management, and evaluation of the health care needs of neonates and infants working within the
dynamics of the family environment and in collaboration with neonatologists and other health care providers.
Graduates are eligible to take the National Certification Corporation (NCC) Certification Examination.

Post-Master’s Certificates

The School offers a Post-Master’s Certificate for nurses who have a Master of Science or its equivalent in nursing
and wish to become a nurse practitioner pursuing a specialization in a clinical area of advanced practice nursing
(FNP or NNP) without earning a second Master’s degree in Nursing. The School offers a Masters Completion for
certified nurse practitioners who wish to earn a Master of Science degree without changing clinical specialty. The
LHSON also offers a Graduate Academic Certificate in Health Care Education. Additionally, LHSON offers two graduate
certificate programs with the Division of Health Service Education: Healthcare Quality and Patient Safety and Health
Care Business Management. There is also a graduate certificate program with the College of Computer and
Information Sciences in Informatics.
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Doctor of Nursing Practice Program (DNP)

The Doctor of Nursing Practice degree can be acquired as a masters prepared nurse or as a baccalaureate prepared
nurse. The following two paragraphs illustrate how the DNP can be earned with either degree preparation.

Post-Master of Science in Nursing to DNP

The DNP program is a nursing post-master’s program which prepares students with a theoretical and practical
foundation for advanced nursing practice in a variety of settings. It is offered in an online format and includes core
courses, specialty focus courses, clinical practicum, service learning, and capstone experiences. The focus ofthe
student experiences is on diverse, underserved, and/or vulnerable populations in urban and rural settings with the
goal to improve direct and indirect health care services.

The DNP program is designed around three specialty foci: Advanced Leadership in Health Care (ALHC); Executive
Leadership in Health Care and Advanced Practice Registered Nurse (APRN).

Post-Baccalaureate of Science in Nursing (BSN) to DNP

The Post-BSN to DNP also prepares students with a theoretical and practical foundation for advanced nursing
practice in a variety of settings. Prior to enrolling in DNP courses, the BSN prepared student must complete the
Masters of Science program for advanced practice registered nurses, either family nurse practitioner or neonatal
nurse practitioner. When students have successfully completed the Master of Science in Nursing core courses
and the courses within their specialization, they will have a seamless progression into the DNP program or they
may opt to begin the DNP program at a later date. Students will enroll in the core courses as listed below and
their selected area of specialization courses. The course descriptions for these courses are found in the Regis
University Catalog.

Doctor of Nursing Practice Program: Core Courses

The DNP program core incorporates the major advanced practice emphases of the degree including theoretical
applications, statistics, epidemiology, outcomes research, and informatics. The core also promotes principles
of ethics and social justice designed to develop advanced nursing leaders in service to others. Application to
Practice Clinical Hours are included in the core and individualized by the DNP program focus and the student’s
academic and clinical background. This experience emphasizes care of vulnerable, underserved, and diverse
population in rural and/or urban settings. Capstone course work is also core and is used to synthesize core, specialty
and capstone project knowledge, values, and skills in the production of a product that serves a specific organization
and/or population.

Doctor of Nursing Practice Program: Advanced Leadership in Health Care (ALHC) and Executive Leadership in Health
Care (ELHC) Specializations

The DNP ALHC and ELHC specializations educate master’s-prepared nurses for a doctoral degree. Graduates will
collaborate with inter-professional and community partners to improve health outcomes with vulnerable,
underserved, and/or diverse populations. Graduates are prepared to utilize business and strategic planning
tools effectively in practice.

Doctor of Nursing Practice Program: Advanced Practice Registered Nurse Specialization (APRN)

The DNP APRN focus educates master’s-prepared NP nurses for a doctoral degree. Graduates will build coalitions,
negotiate effectively, and lead workforce planning efforts to create collaborative models of health care and
enhance collaborative practice. Graduates are prepared to improve the quality of health care delivery.
Development of an effective practice plan or system-wide initiative is used to improve the quality of care locally,
nationally and/or globally with vulnerable, underserved, and/or diverse populations.
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GRADUATE PROGRAMS CURRICULUM OUTCOMES
Master of Science in Nursing Curriculum Program Outcomes

The framework builds upon the Art of Nursing and Science of Nursing within the Spirit of the Jesuit Tradition as
reflected in the mission, goals, and values of Regis University and the RHCHP. The Art of Nursing encompasses the
caring and relational aspects of practice. The Science of Nursing includes those aspects of the discipline and practice
grounded in professional standards, theory and research evidence. Regis University’s Master of Science program
infuses professional education with Jesuit ethos and values, develops the whole person, and fosters professional
competence in response to the needs of communities of interest, defined as the external and internal population
with which the organization interacts. The purpose of Regis University is forming “men and women, young and old,
empowered in mind and heart, who will be leaders in service.”

The MS curriculum is designed to educate nurses for advanced roles who are able to provide professional nursing
services to the community of interest, be they individuals, students, families, groups, communities, and/or health care
organizations.

The MS Nursing Program Outcomes for the Master of Science degree in nursing reflect the beliefs stated in the
Regis University mission as well as the Loretto Heights School of Nursing mission and philosophy. In addition,
educational experiences described in the University’'s MS Philosophy Statement and knowledge, values,
competencies, and professional roles identified in the Curriculum Framework for the MS Nursing Program are
operationalized. In order to emphasize the synergy between University and nursing outcomes, the LHSON
intertwines its program outcomes with University Outcomes (highlighted in bold lettering).

These outcomes provide direction for students, faculty, and administrators engaged with the Master of Science
curriculum in nursing. The program outcomes for the LHSON MS program include:

> In-depth knowledge of a discipline or content area.
e Integrate the standards of professional nursing practice in a variety of leadership roles that include
both direct and indirect nursing care components.
e Intervene at the system level through the policy development process and to employ advocacy
strategies to influence health and health care at the local, state, and national level.
e Synthesize an advanced level of nursing knowledge and relevant sciences to influence health care
outcomes for individuals, populations, or systems.

> Knowledge of diverse cultures, perspectives and belief systems.
e Integrate broad, organizational, client-centered, and culturally appropriate concepts in the planning,
delivery, management, and evaluation of evidence-based clinical prevention and population care and
services to individuals, families, and aggregates/identified populations.

» Knowledge of arts, sciences, and humanities.

e Assimilate scientific findings from nursing, biopsychosocial fields, genetics, public health, quality
improvement, and organization sciences for the continual improvement of nursing care across
diverse settings.

e Synthesize concepts from the arts and humanities into various direct and indirect practice
environments.

2019-2020 RN-BSN/RN-MS/Graduate Resource Guide 18



Ability to think critically.
e Demonstrate critical thinking and diagnostic reasoning skills in practice decision making.

e Translate scholarship into practice by applying research outcomes within the practice setting,
resolving practice problems, working as a change agent, and disseminating results.

e (Critically analyze and utilize existing knowledge to provide high quality health care, initiate
change, and improve nursing practice.

Ability to communicate effectively.

e |Initiate collaborative relationships as a member and leader of inter-professional teams, while
communicating, collaborating, and consulting with other health professionals to manage and
coordinate care.

e Demonstrate ability to professionally present ideas both orally and in written form in an
articulate, scholarly, literate, and organized manner.

Ability to use contemporary technology.

e Use patient care and communication technologies to deliver, enhance, and coordinate care.

Commitment to ethical and social responsibility.

e Apply ethical theories and principles to practice in a variety of health care and/or educational
settings using an ethical decision making model.

o Exemplify a philosophy of nursing and health care based upon personal and professional
standards of values, ethics, social responsibility, and service to others.

Commitment to leadership and service to others.

e Employ quality improvement and safety methods, tools, performance measures, and standards in
an organization.

e Execute organizational and systems leadership skills within the inter-professional health care
team to maximize individual and population health.

Commitment to learning as a life-long endeavor.
e Contribute to professional leadership in nursing and society through continuing research, critical
writing, oral presentation, and participation in and leadership of professional organizations.

e Demonstrate accountability for continued personal and professional growth.
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Master of Science Leadership in Healthcare Systems Outcomes

Graduates are prepared to:

1.

10.

Utilize effective communication and relationship-building skills in the management of a diverse work
force.

Evaluate organizational structures, operational systems, leadership styles, fiscal management and
their alignment with the institution’s mission, vision, and goals.

Provide an example of data extraction from health care information systems and databases for
research and evidence-based practice, administrative analysis, patient outcomes management, and
clinical decision making.

Use analytical frameworks, systematic inquiry, and evidence-based data for strategic planning and
designing innovative nursing and health care practices.

Critique the impact of ethical, legal, and health care policy decision on health care outcomes within the
practicum environment.

Appraise health care environments for cutting edge models of safe clinical systems, policies, and
procedures, and quality improvement processes.

Develop teaching strategies grounded in educational theory and evidence-based teaching practices.

Collaborate with preceptor and other health care providers in the implementation of an appropriate
management project.

Engage in dialogue about the role of the nurse leader in managing organizational change that uses
systems thinking, divergent viewpoints, and shared decision making.

Synthesize advanced graduate education knowledge and evidence-based nursing practices to
contribute to the re-design of patient care systems that are responsive to changing health care,
societal, and nursing needs.

Nurse Practitioner Specialization Outcomes

Program outcomes for the Nurse Practitioner specializations for Family Nurse Practitioners, Neonatal Nurse
Practitioners and Psychiatric Mental Health Nurse Practitioners maintain that graduates are prepared to:

1.

Integrate a variety of nursing roles into advanced practice roles including health care leader, steward
of the nursing profession, and lifelong learner.

Integrate the ethical, legal, and health care policy dimensions of clinical issues confronting health care
and nursing.

Critique the effectiveness of policy decisions on health care outcomes.
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4. Demonstrate competence in advanced clinical practice to improve the quality of health care for clients in
a variety of health care settings.

5. Synthesize advanced knowledge using theories, research, concepts and principles from nursing,
behavioral, social, physiologic and pharmacologic sciences in the area of advanced clinical practice.

6. Communicate and collaborate with consumers, professionals, and other groups to manage care and
enhance the health of clients and families through emphasis on health promotion and disease prevention.

7. Observe, conceptualize, analyze and diagnose complex clinical or non-clinical problems as they relate to
health and illness.

8. Utilize theory and research in understanding clinical problems and in determining nursing therapeutics and
clinical management options.

9. Incorporate standards of professional nursing practice, personal values and integrity, research, social
responsibility and commitment to lifelong learning to ensure high quality practice.

10. Utilize and evaluate appropriate educational technologies for selected clinical decision making and to
promote health maintenance and disease prevention.

11. Meet all requirements for certification in specialty area.

Doctor of Nursing Practice Curriculum Program Outcomes

The Regis University Nurse is central to the DNP program curriculum framework of the LHSON. The framework
builds upon the Art of Nursing and Science of Nursing and Traditions of Jesuit Education as reflected in the
mission, goals, and values of Regis University and the RHCHP. The Art of Nursing encompasses the caring and
relational aspects of practice. The Science of Nursing includes those aspects of the discipline and practice
grounded in professional standards, theory and research evidence. Regis University’s DNP program infuses
professional education with Jesuit ethos and values, develops the whole person, and fosters professional
competence in response to the needs of communities of interest, defined as the vulnerable, underserved, and
diverse patient populations as well as organizations which serve them. The purpose of Regis University is forming
“men and women, young and old, empowered in mind and heart, who will be leaders in service.”

Faculty of the LHSON believe that doctoral nursing education requires knowledge, values, and skills reflected in the
documents of the profession including, but not limited to the Essentials for Doctoral Education for Advanced Nursing
Practice (American Association of Colleges of Nursing [AACN], 2006).

The graduate nursing program outcomes for the Doctor of Nursing Practice (DNP) reflect the beliefs stated in the
Regis University mission as well as the LHSON mission and philosophy. In addition, educational experiences
described in the University’s Core Philosophy Statement and knowledge, values, competencies, professional
roles identified in the LHSON Curriculum for the graduate Nursing Program are operationalized. In order to
emphasize the synergy between University and nursing outcomes, the LHSON intertwines its program outcomes with
University Outcomes (highlighted in bold lettering). These outcomes provide direction for students, faculty and
administrators engaged with the DNP curriculum.
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In-depth knowledge of a discipline or content area.

e |Integrate the standards of professional nursing practice in a variety of advanced leadership and
clinical practice roles.

e |nitiate and implement policy processes that support advocacy strategies that influence health and
healthcare at the local, state, and national level.

e Integrate advanced nursing knowledge and relevant science to improve healthcare outcomes for
individuals, populations, and systems.

e Analyze epidemiologic data and methods to critically appraise current practice, develop practice
guidelines, and improve health care outcomes.

Knowledge of diverse cultures, perspectives and belief systems.

o Develop evidence-based clinical prevention and population care and services to individuals,
families, and populations that integrate broad, organizational, patient-centered, and culturally
appropriate concepts in the planning, delivery, management, and evaluation of care.

Knowledge of arts, sciences, and humanities.

e Synthesize scientific findings from nursing, biological and biopsychosocial fields, public health,
quality improvement, and organizational science for the ongoing improvement of population care
across diverse settings.

e Integrate concepts from the arts and humanities into various advanced leadership and clinical
practice environments.

Ability to think critically.
e Emphasize and model in practice critical thinking and diagnostic reasoning skills.
e Devise solutions to a practice problem based on scholarship employing inter-professional teams.

Ability to communicate effectively.

e |nitiate, lead and sustain collaborative relationships with inter-professional teams that manage and
coordinate care.

e Demonstrate the ability to consistently present ideas both orally and in written form in an
articulate, scholarly, literate, and organized manner.

Ability to use contemporary technology.

e |Integrate the use of contemporary information technology to support clinical decision making for
quality patient and population outcomes.

e Model leadership in the analysis, implementation, and evaluation of accurate, ethical, and legally
applicable informatics and technologies.

Commitment to ethical and social responsibility.
e Use ethical principles to identify, address, and resolve ethical dilemmas in research and practice.

e Exemplify a philosophy of nursing and health care based upon personal and professional standards
of values, ethics, social responsibility, and service to others.
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» Commitment to leadership and service to others.

e Assure quality improvement and safety methods, tools, performance measures, and standards in an
organization.

e Maintain organizational and systems leadership processes within the inter-professional health
care team to maximize individual and population health.

» Commitment to learning as a life-long endeavor.

e Engage in professional leadership in nursing and society through scholarship and active
participation in professional organizations to ensure the preferred future of nursing.
e Demonstrate accountability for continued personal and professional growth.

GRADUATE DEGREE REQUIREMENTS

Master of Science Degree in Nursing Program Requirements

Course descriptions and requirements for all specializations for the MS degree in nursing are located in the
Regis University Catalog. Students and the assigned Academic Advisor discuss these requirements early in the
first semester in which they begin nursing courses. The MS Nursing Program provides students five (5) years
to complete degree requirements. RN to MS program allows five (5) years to complete each segment (BSN and
MS) of the degree requirements.

Students are admitted into a specific MS program. Students who wish to be considered for an additional
certification must contact the assigned Academic Advisor and submit a letter of request to the Program
Director. This ensures that required documentation for graduation and awarding of an MS degree and/or
Graduate certificate is submitted to the Academic Records Office.

Doctor of Nursing Practice Program Requirements

Requirements for the three specializations of the DNP program are identified in the Regis University
Catalog. Course descriptions for all required nursing courses can also be found there. Students and the
assigned Academic Advisor discuss these requirements early in the first semester in which they take nursing
courses.

The DNP program allows five (5) years for students to complete degree requirements from the date the
student begins his or her first class.

Students are admitted into a specific DNP program specialization. Students who wish to be considered for
a change in specialization must contact the assigned Academic Advisor and submit a letter of request to the
Program Director.
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GRADUATE PROGRAMS ADVISING
Master of Science Program Advising

Students are assigned a team of faculty advisors for the duration of their program of study. Academic
Advisors are available Monday through Friday during University business hours by phone, email, and office
visits. The role of an Academic Advisor is to advise students regarding their academic plans for their course of
study, specify course requirements for program completion, and serve as a student advocate. Students are
encouraged to contact the Advising Team to review their progress in their program of study. The Advising
Team maintains systematic and frequent communication with their advisees to help ensure progression
in their selected program. Academic Advisors also document outcomes of all advising sessions. In the event of
progression issues, students seek out the Advising Team for advice on available options and current policy and
procedures. Finally, Academic Advisors assist with final graduation requirement check and assure their advisees
are following current policy and procedure for graduation and commencement.

Doctor of Nursing Practice Program Advising

All incoming DNP students are assigned a faculty advisor for the duration of their program of study. The
faculty advisor is available Monday through Friday during University business hours by phone or email. The role
of a Faculty Advisor is to advise students regarding their academic plans for course of study, specify course
requirements for program completion, and serve as a student advocate. Students are encouraged to contact
their faculty advisor to review their progress in their program of study. The faculty advisor maintains systematic
and frequent communication with their advisees to help ensure progression in their selected program. The
faculty advisor also documents outcomes of all advising sessions. In the event of progression issues, students
seek out the faculty advisor for advice on available options and current policy and procedures. Finally, the
faculty advisor assists students with the final graduation requirement checks and assures their advisees are
following current policy and procedure for graduation and commencement.

GRADUATE PROGRAMS SERVICE LEARNING

Service Learning in the MS in Nursing and the Doctor of Nursing Practice Program

Service Learning was introduced into the RHCHP in 1995. In keeping with the Jesuit Tradition, Service
Learning was formed to cultivate in students an understanding of their personal responsibilities related to
social justice and an appreciation for the diversity of our global community.

At Regis University, Service Learning provides an educational experience for students while instilling the
belief that service to one's community is a life-long pursuit. As part of the MS Program in Nursing, Service
Learning is integrated into the student’s program of study. A set number of service hours are prescribed in
designated courses within the program.

The goal of Service Learning is to help students gain an understanding of their ability to impact their
community and make a recognizable difference. Students are encouraged to reflect on their responses to the
needs of others, the impact those responses have on thought, and the subsequent action needed to change
existing conditions. Additional guidelines for Service Learning can be found in the Service Learning Handbook
at: http://www.regis.edu/rhchpservicelearning
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LHSON STUDENT POLICIES/GUIDELINES,
PROCEDURES, AND REQUIREMENTS

All LHSON students are responsible for knowing and complying with all student policies, procedures, and
requirements found in the Regis University Catalog, Regis University Student Handbook and LHSON
Student Resource Guide.

The Regis University Catalog is located at the following website:
http://www.regis.edu/Academics/Course%20Catalog.aspx

The Regis University Student Handbook is located at the following website:
https://www.regis.edu/~/media/Files/University/Student%20Services/student _handbook 2019.ashx

The LHSON Student Resource Guide can also be located online at the following website:
http://www.regis.edu/RHCHP/Schools/Loretto-Heights-School-of-Nursing/LHSON-Current-Student-
Resources.aspx

Directors, coordinators, faculty, faculty advisors, and affiliate faculty are expected to be familiar with these policies, assist
students with compliance issues, and take corrective action as appropriate.
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ACADEMIC INTEGRITY POLICY

Violations of Academic Integrity

Violations of academic integrity are taken very seriously and include cheating, plagiarism, fabrication,
collusion and other forms of academic misconduct. All violations will be reported with appropriate sanctions
applied. Sanctions can include, but are not limited to failure of an assignment, failure of a course, removal of
academic honors, or review of the Academic Integrity Tutorial. For more serious violations, program
suspension, College dismissal or University expulsion may be imposed. Refer to the Regis University Academic
Integrity Policy for further information:

https://in2.regis.edu/sites/deanrc/Lists/Urgent%20Information/Attachments/43/Academic%20Integrit
Please note: You will need to log into the site when prompted.

This Academic Honor Code applies to any student enrolled in a course at Regis University or one of its
university partners, regardless of the student’s home college or program, and will be enforced accordingto the
policies and procedures outlined in the University Academic Integrity Policy.

It is the responsibility of each student to review all aspects of the course syllabus and agree to adhere to the
Academic Honor Code. In doing so, the student acknowledges that the work represented in all
examinations and other assignments is his or her own and that he or she has neither given nor received
unauthorized information. Furthermore, the student agrees not to divulge the contents of any examination or
assignment to another student in this or ensuing semesters.
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REGISZ§ UNIVERSITY

RUECKERT-HARTMAN COLLEGE FOR HEALTH PROFESSIONS
Loretto Heights School of Nursing

Academic Integrity/Honor Code Pledge Form

It is expected that all nursing students will support the Academic Integrity/Honor Code of the Rueckert-
Hartman College for Health Professions/Loretto Heights School of Nursing in all activities related to their
studies and will refrain from any form of academic and professional dishonesty or deception in the
classroom, clinical agencies, Clinical Learning Unit, online, and other learning settings. These behaviors
include cheating, plagiarism, violation of client confidentiality, falsification of data, falsification of records,
and/or aiding and abetting dishonesty. The professional nurse is also responsible and accountable to
maintain a safe and respectful environment in the practice arena.

Therefore, the Regis University-RHCHP/LHSON student is expected to adhere to and model the professional
values of the American Nurses’ Association Standards of Nursing Practice, The Nursing Code of Ethics.

[ pledge to support the Honor Code of the Regis University/RHCHP, and

Student’s Name
the Loretto Heights School of Nursing. | will refrain from any form of academic and professional dishonesty or
deception in the classroom, clinical agencies, clinical learning unit, online, and other learning  strategies. The
behaviors | will not participate in include cheating, plagiarism, violation of client confidentiality,
falsification of data, falsification of records, and/or aiding and abetting dishonesty. | will adhere to and
model the professional values of the American Nurses’ Association of Nursing Practice, The Nursing Code of
Ethics.

Print Name:

Signature: Date:

Note: Failure to sign this form does not exempt the student from compliance with the Academic Integrity/Honor Code of the
Regis University, Rueckert-Hartman College for Health Professions, Loretto Heights School of Nursing.
This signed document will be placed in student advising file.
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ASSIGNMENT GUIDELINES

The content of assignments and due dates are described in the syllabus, student guidelines and schedule for
each course.

Guide to Formal Papers

The Loretto Heights School of Nursing has adopted the American Psychological Association (APA) guidelines as
the format for all formal papers submitted in partial fulfillment of requirements in the School of Nursing. It is
mandatory that all students in all Nursing Programs learn to use correct APA guidelines for format and style.
Copies of the manual (or software) are available from the Bookstore.

Plagiarism Detection Software
Course faculty may require the use of plagiarism detection software in conjunction with assignment
submission.

Late Submissions

All assighments are to be submitted on or before the due date, unless prior arrangements have been made with
the course faculty. Late assignments may be penalized up to five percentage points (5%) of the assignment
per day for five (5) days and ten percentage points (10%) per day for each day thereafter.

Extensions

In the event of special circumstances, faculty may grant a student an extension of time for completing course
assignments. A grade of incomplete may be submitted if the faculty deems it appropriate to grant an extension
beyond the date that the course ends. Faculty may not delay grades for other students as it can disadvantage
financial aid for other students. A grade of "I/F" denotes that required work for the course is incomplete due to
extraordinary circumstances.

Faculty should consult with the appropriate Department Director as the LHSON Grades policy (located in
this resource guide) states that a student on a remediation learning contract or probationary status may
not receive an incomplete (I/F) without the written permission of the appropriate Department Director.

The student must submit a written request by email to the instructor prior to the date the assignment is due.
This request must detail the process and timeframe by which each outstanding assignment will be completed.
This request must outline the work outstanding and plan (including the length of time) for completing the
outstanding portion of the course and the faculty granting the request must be willing to evaluate and grade
the negotiated late assignments.

The length of time to complete the work is guided by University policy, but at a maximum allowance, must be
completed by the end of the semester following the one in which the incomplete is taken.

Any student on a learning contract for remediation or Academic Jeopardy, or a graduate student admitted on
probationary status may not receive an "I" without the written permission of the Dean of the School of
Nursing. A learning contract may be developed by the faculty to track the outstanding work plan and
timetable.
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A Grade Change form will be made available to the faculty for changing the I/F to the appropriate letter
grade once the work has been completed. A copy of the student’s request / learning contract for the
extension and the faculty’s response to it outlining the parameters for satisfactorily completing the I/F must be
submitted to the course faculty prior to the end of the course / time grades are normally due.

ATTENDANCE AND COURSE PARTICIPATION GUIDELINES

Professional Blended and Online Class Behaviors

Faculty and students will establish a positive learning environment. To meet this expectation, students should
respect the rights of their fellow students and faculty. Any behavior noted that is unprofessional may result in
an academic jeopardy. The following are examples, but not all inclusive of inappropriate behaviors:

e Use of racist or sexist language

e Use of language that is derogatory of another minority or marginalized group
e actual or a perceived threat of hostility, bullying or incivility

e Personal criticism

e Distracting noises

e Disruptive and inappropriate behaviors

Online students will log onto and participate in each online course in which they are registered by Thursday of
the first week of the term. Participation includes posting an introduction, posting in a discussion forum, or
responding to emails sent by the faculty. Ongoing participation in online courses requires a minimum of two
separate log-ins (on different days) per week and a specific number of postings in discussion forums. See each
course syllabus for specific details of this requirement. Academic Advisors are available to answer questions or
concerns at: olnadvis@regis.edu

Synchronous students (either through technology or classroom) will attend classes for which they are
enrolled. Students who wish to drop a course during the drop/add period (first week of the course) need to
contact their Faculty Advisor about this decision in order not to jeopardize uninterrupted progression in the
program. With the Advisor’s guidance, the drop process may be executed by the student completing the
appropriate form online through WebAdvisor or through Enroliment Services. Students who decide not to
continue with a course after the drop/add date but before the end of the withdrawal period must contact their
Advisor to initiate this process. Students may be eligible for pro-rated rather than full fees for course
withdrawals within the withdrawal period.

Students are financially responsible for all courses listed on the course list from Academic Records and
Registration (via WebAdvisor). Credit will be given only for courses that appear on the schedule.

Practicum Planning GUIDELINES for RN-BSN, RN-MS, and MS in Leadership Students

e Students should submit an Affiliation Agreement request at least 90 days before the start date of
the course.

e Students should have an active (not expired) Complio account indicating student’s full compliance
at least 4 weeks before the start date of the course.
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Professional Liability Insurance

Professional liability insurance coverage is provided by the University for nursing students for their clinical,
practicum, field activities, and service-learning experiences. Regis University professional liability insurance
provides liability and malpractice coverage for student-related activities during clinical, practicum, field
activities, and service-learning experiences and is distinctly different from the student’s own professional
malpractice insurance.

While not a requirement, students who are registered nurses are strongly encouraged to carry professional
liability insurance for their professional practice in non-student capacities.

CLINICAL/PRACTICUM APPEARANCE REQUIREMENTS
Undergraduate Post-Licensure Nursing Students

RN-BSN Completion students must wear clothing/uniforms that conform to agency standards for practicum
experiences along with the appropriate Regis University student identification.

Graduate Nursing Students

Graduate nursing students must wear clothing/uniforms that conform to agency standards for practicum
experiences along with the appropriate Regis University student identification.

EXPECTATIONS IN CLINICAL/PRACTICUM EXPERIENCES

Post-Licensure Nursing Students

Procedures for arranging clinical/practicum placements for post-licensure and graduate students will be
discussed in the respective program orientations and clinical courses. Faculty and clinical affiliate faculty
often have a need to communicate with students outside of clinical hours and away from the clinical site.
Students are expected to check their RegisNet email regularly and respond to faculty/clinical affiliate faculty
requests within 48 hours.

TRANSPORTATION AND OFF-CAMPUS LEARNING ACTIVITIES
e Students are responsible for transportation and parking fees at all agencies assigned for student
experiences. A car is essential for many of the clinical experiences with a community focus.
e Students are prohibited from transporting patients and/or patients’ family members at any time.

e Students are also prohibited from riding in land, sea or air ambulances during any clinical,
practicum, simulation, field activity, or service learning experience.
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CLINICAL PRACTICE GUIDELINES

Hours worked in the clinical setting as an employee of the agency do not meet course requirements for
clinical and/or practicum.

Any student injury, no matter how minor, must be reported immediately to the course faculty or clinical
supervisor/preceptor and the LHSON Program Assistant (303-964-5133) according to the Regis University
Workers Compensation Policy. See Injury at a Clinical Site in this Resource Guide.

SKILLS/SIMULATION LAB MAKE-UP GUIDELINES

Nurse Practitioner Students

Full attendance (100% of the assigned clinical and lab hours) is an expectation for each nurse practitioner
student in the LHSON. In the event of an illness or other circumstance leading to a clinical absence, the
student is responsible for arranging make-up with their preceptor.

In the event of an illness or other circumstance leading to an absence from a health assessment lab,
students are to notify their Course Faculty about absence in advance if possible. If the illness has a sudden
onset, Course Faculty should be notified as soon as possible. Students are required to make-up missed
assessment lab hours and may be charged per day for Lab & Sim days missed.

In the event of an illness or other circumstance leading to an absence from a nurse practitioner
procedures lab, students are to notify their Course Faculty about absence in advance if possible. If the illness

has a sudden onset, Course Faculty should be notified as soon as possible. Students are required to make-up

missed procedures lab hours and may be charged per day for procedure lab days missed.

The student who misses any number of assigned lab hours must complete a Nurse Practitioner Student

Account for Lab Make-Up form. The student is responsible for providing a signed and dated copy of the form

to the Course Faculty at the first opportunity. Failure to submit this form may result in withholding of the
student’s final course grade.
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NURSE PRACTIONER STUDENT ACCOUNT
Skills and Simulation Lab Make-Up Form

PLEASE PRINT CLEARLY

Student Name: Regis ID #:
Check Course Option: Semester: Course:
O FNP O Fall O NR630 (FNP Adv. Health Assessment)
O NNP O Spring O NR 654 (NNP Procedures)
O PMHNP O Summer [0 NR660/661/662 (PHC I-Il)
O NR667-668 (FNP Procedures)
O Other (specify):
Agency Name:
Date(s) of
Absence:
Description
of the
Absence:

(what lab is missed)

Reason for
Absence:
O Skills and Sim Lab $65 / hour
O Procedures Lab $300
Faculty Name: Faculty Signature:
Director Name: Director Signature:
Date: Student Signature:

Office Use Only:
[ Student Copy L1 Clinical File Copy
[0 Student Accounts
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CLINICAL PLACEMENT COMPLIANCE REQUIREMENTS

All LHSON students must be compliant with immunization and other requirements and have the appropriate
documentation on file with the RHCHP Office of Compliance prior to commencement of their program.

» The following require annual renewal:
e Seasonal influenza completed by October 15th as per the Centers for Disease Control
e Negative tuberculosis screening prior to admission and annually - one of the following is
required:

e Negative 2 step PPD unless previously negative within 1 year, then a negative 1 step PPD is
acceptable (a clinical agency requirement may change during the program, in which case the
student will be notified)

e Positive Serum Assay

e Negative Chest X-ray after follow-up of a positive PPD followed annually by a negative TB
screening questionnaire verified by a health care provider who need not be a physician,
but who is not a co-worker of the student

e Successfully completed training and assessments regarding:
e Health Insurance Privacy and Portability Act (HIPAA)
e Occupational Safety and Health Administration (OSHA)
e Blood Borne Pathogens / Universal Precautions (BBP)

» In addition, the following are required to remain current:
e American Heart Association Basic Life Support Cardio-Pulmonary Resuscitation for Healthcare
Providers certification
e For Neonatal Nurse Practitioner students, current Neonatal Resuscitation Program by the American
Academy of Pediatrics and The American Heart Association)

e Post-Licensure students must provide evidence of a current, unencumbered Registered Nurse
License in Colorado or the state in which the student will complete his or her clinical / practical

» The following are required for specific cohorts:
e FNP and NNP students:
e Successfully completed background check and drug screen annually
e RN-BSN, RN to MS, and MS Leadership students:
e Successfully completed background check and drug screen prior to practicum

Any Agency-specific requirements that exceed the above parameters must be met.

From time to time, regulations and recommendations of the Center for Disease Control and Prevention (CDC),
Colorado Department of Health, The Joint Commission, clinical agencies, and other regulatory bodies are added
and/or changed and the LHSON must respond to these by having students comply with new regulations (e.g.
the HIN1 pandemic of 2010). In such instances, students would receive notification of the compliance
requirements, due dates, and restrictions should compliance not be met. As with all immunizations, students
may seek a medical or religious exemption by completing the Statement of Exemption to Immunization form.
Exemption from immunization may limit availability of clinical placements which in turn, can possibly delay
graduation.
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Immunization Exemption Process Information

1. Students must complete the following steps:
e Must read and sign waiver acknowledging waiver rules.

e Must obtain and submit a letter from their clinical site that explicitly outlines what
immunization(s) are waived.

e Must have a LHSON approving authority sign off on the waiver form.

2. Student will need to submit Clinical (Practicum) Immunization Exemption Form and supporting
documentation to Compliance Office.

III

3. Compliance Office will code Practicum Immunization Exemptions in Colleague as “Persona
exemptions, making the student compliant.

4. Student waiver & supporting documentation will be housed in ImageNow.

5. In the event the student switches to a different clinical site and wants to submit waivers for a new
clinical site, the student will have to repeat the waiver process and submit new updated waiver

form/supporting documentation.
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The Compliance Office provides waivers for MMR, Hep B, Tdap, Varicella, Flu, and TB testing. Waivers provide
students an exemption for one year. The following exemptions have been approved by the LHSON (Effective
December 2nd, 2014).

Yes- This is an acceptable explanation. Accept the waiver.

No-This is NOTan acceptableexplanation.Reject the waiver.

Contact School- This may or may not be an acceptable reasonto request a waiver. The Compliance Office should send
the waiver to the school for a final determination.

Comments- Please comment here ifaspecificimmunization/vaccinationis an exception to the rule.

Contact
Reason for Requesting a Waiver Yes |No | School Comments

Religious Belief X
Personal Belief Against Immunizations/Vaccinations X
Medical Condition (PCP Verified)
Currently Pregnant

Currently Breastfeeding
Allergic Reaction (PCP Verified)

Need duration,
includingend date

xX | X | X |X

Alternative prep
may berequired

"Idon't agree this should be a requirement for my program"

"My place of employment does not require this
immunization/vaccination"

"l cannot afford to meet thisrequirement"

"I don'thavetimeto complete this requirement”
"Thisimmunization/vaccinationis notoffered wherel live"

>

"Iwas unaware of this requirement"
"Icannotfind mydocumentationshowingI'm
immune/vaccinated"

"I'm not currently at a clinical site until mm/dd/yy" X
"Ican get this vaccination for free.lchoose to be non- X
compliant until mm/dd/yy" Influenza only
"I'need an extension untill can getthis requirement met on X
mm/dd/yy"

No explanation is required
Other

X |X | X | X [X
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RUECKERT-HARTMAN COLLEGE FOR HEALTH PROFESSIONS PRACTICUM
Immunization Exemption Form

Student Name: Date of Birth:
Regis ID Number: Degree/Program:
Practicum Site: Point of Contact:

My clinical site does not require:

[varicella |:|Tdap CImmR DHepB [influenza [ Tuberculosis

TO BE COMPLETED BY STUDENT: (Initial in box)

L] | understand that this immunization waiver exempts me from specific immunizations not
required by my clinical placement site.Inthe event my practicum site changes, this waiver will be

null and void and | will be requiredto complete all outstanding program compliance requirements.

O | have attached a letter from my practicum site that confirms the specific immunizations
not required. l understand that | am only exempt from immunizations outlined in this letter with
the approval of Loretto Heights School of Nursing.

Signature of Student: DateSigned:

TOBECOMPLETED BY LHSON:
The Loretto Heights School of Nursingauthorizes thiswaiver exemption.

LHSON Approving Authority: Date Signed:
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Verification of Influenza Vaccination Form

Student Name: Date of Birth:

Student Signature: Date of Vaccination:

FOR CLINIC/HEALTH CARE PROVIDER TO COMPLETE

Name of Clinic or Facility Providing Vaccination:

Name of Vaccination:

Expiration Date of Vaccine:

Manufacturer and Lot #:

Site of Injection:

Signature of Person Administering Vaccine:

Date on Vaccination Information Statement (VIS):
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INFECTIOUS OR COMMUNICABLE DISEASES AND PATIENT CARE GUIDELINES

Nursing professionals have a fundamental responsibility to provide care to all patients regardless of disease.
Refusal to care for any patient based on disease is unethical. The possible exception to this professional policy
is a student's pregnancy or immuno-compromised status in which exposure to a particular disease would pose
serious risk of harm or threaten the student’s life/health and/or that of the unborn child.

Part of the Essential Functions and Safety Standards for Admission, Progression, and Completion of Pre-
Licensure Programs for Pre-Licensure Students and the Mental and Physical Qualifications for Professional
Nursing in the Post-Licensure Program is the inquiry into infectious disease status.

¢ Blood Borne Diseases: Students with blood borne diseases are required to report positive status for
blood borne diseases (e.g. HIV, Hepatitis B, etc.) and allowed equal access to clinical experiences,
medical condition and agency policy permitting. However, prior to clinical / practicum experiences,
students are required to demonstrate competency in the implementation of universal precautions.

e Tuberculosis (TB): Students exhibiting the following signs or symptoms of TB must notify their
program Director as soon as possible. The Director may require additional evaluation and follow- up.
As with all illnesses, a diagnosis of latent or active TB requires written verification of clearance toreturn
to class, lab, and/or clinical must be provided to the Director prior to attendance in any of these learning
environments.

e Fever>101.5°F

e Nightsweats

e Profound fatigue

e Chills

e Loss of appetite

e Unexplained weight loss
e Coughing for > 2 weeks
e Coughing blood

e Chest pain

e Other changes in health status

All students are accountable for compliance with the Health Requirement and Communicable Disease policy
found in the Regis University Student Handbook |located at:
https://www.regis.edu/~/media/Files/University/Student%20Services/student handbook 2019.ashx

WORKERS’ COMPENSATION: INJURY AT AN OFF-CAMPUS LEARNING SITE

The LHSON policy regarding the injury of a Regis University student, faculty or staff member at a clinical or
other off campus learning site is designed to ensure that emergent and urgent care is provided and
supervised and to assist in the provision of Workers’” Compensation for Regis students and employees.
Financial benefits (i.e. payment of any related medical bills) through the Regis University Workers’
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Compensation program requires prompt notification of the University Department of Human Resources. An
individual who is injured at an off-campus learning site must call 303-964-5201 or 1-800-388-2366 ext. 5201
within 24 hours of the injury.

Regis University approved facilities provide designated physicians for clinical and other off- campus learning site
injuries for LHSON students in Colorado.

e Locations for approved Colorado facilities can be found at:
https://in2.regis.edu/sites/hr/benefitsinfo/Workers%20Compensation/Forms/Allltems.aspx
Please note, you will need to log into the site when prompted.

e LHSON students in other states must contact the clinical preceptor, course faculty, and current
faculty advisor for guidance and follow up.

Clinical faculty/course faculty/preceptors are responsible for overseeing the process for clinical/work-
related injuries that may occur with students they supervise. If the faculty/preceptor believes the student injury
is @ medical emergency, the first priority is the student’s well-being and the student should be seen by the
nearest emergency provider. Once the student is stabilized, the Workers’ Compensation notification process
still must be followed and the Regis University Department of Human Resources notified within 24 hours of the
injury.

To ensure proper treatment, notification, and documentation of student injury or exposure incurred at a
clinical facility the student must report any injury (no matter how minor) to their clinical

faculty/faculty/preceptor. See the Student Injury Exposure Algorithm that follows.

Student is seen at facility identified by Regis University Department of Human Resources within their
geographic area.

Failure to adhere to these guidelines may result in the student being responsible for payment.
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REGISZ§ UNIVERSITY

Department of Human Resources
3333 Regis Boulevard, K-4 Denver, CO 80221
(303) 458-4161

Workers’ Compensation Procedures and Acknowledgement Form
For Inured NursingStudents

All workplace accidents MUST BE REPORTED IMMEDIATELY to your direct supervisor. Failure to do so could
result in the incident not being recognized as work-related.

If you should sustain a work related injury/illness, please follow the procedures indicated below. In the event
of a serious injury/illness, initial medical treatment should be obtained from the most convenient and
appropriate medical provider available.

PROCEDURES FOR INJURED NURSING STUDENTS

STEP1 Notify your direct supervisor, preceptor or faculty member.

STEP 2 Contact the administrative assistant in the LHSON to complete a First Report of Injury form.
She/he will submit to the Human Resources Department within 48 hours of the injury.

STEP 3 Based on where you are injured, please following the remaining steps below:

Injured While in Facility Without Appropriate Medical
Treatment

Injured While in a Facility
With Appropriate Medical Treatment

3) If medical attention is needed, select a designated medical
provider and complete the Designated Medical Provider form.
Return the form to the Human Resources Department.

3) If medical attention is needed and you are assigned to a
facility that provides appropriate medical treatment, you may
receive initial treatment only from that facility.

4) Seek medical attention from the designated medical provider
chosen.

4) Select a designated medical provider and complete the
Designated Medical Provider form. Return the form to the
Human Resources Department.

5) A follow up appointment MUST be made on the next

business day with the designated medical provider chosen.

Please note that you must only visit a provider that is included on the designated list (unless there is an emergency). Failure to do so
may result in your visit not being covered by workers’ compensation insurance.

I HAVE READ, UNDERSTAND AND AGREE TO ABIDE BY THE TERMS STATED ABOVE:

Employee Name (print)

Employee Signature

Date

Notes: Approved Dept. of Human Resources, LHSON Worker’s Comp AA, Asst. Dean 7/11; HR & Asst. Dean 7/12; HR 8/12/13
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STUDENT INJURY IN CLASSROOM, SIMULATION/SKILLS LABORATORY, AND ON CAMPUS
GUIDELINES:

If a student receives an injury in the classroom, simulation or skills laboratory, or anywhere on campus, the
faculty will do the following:

1. See to the student’s safety and provide emergency care if necessary. If the injury is severe or life
threatening, call 911.

2. Call Campus Safety at (303) 458-4122 for all injuries/incidents of any type. (Campus Safety may also
assist with directing the emergency assistance to the proper location).

3. Student’s personal health insurance covers the cost associated with any incident and is not covered by
Worker’s Compensation. It is considered a Risk Management issue.

4. Always complete an incident report. This can be done by following the steps below report online will
be submitted to Campus Safety for risk management assessment.

5. Campus Safety will forward the report to the Associate Vice President of Human Resources and the
Associate Vice President of Financial Affairs.

6. Always notify the student’s advisor to make notation in the student’s electronic advising file that
an injury/incident occurred and that the student was evaluated. Can be found at:

https://www.regis.edu/About-Regis-University/University-Offices-and-Services/Student-Affairs/Campus-
Safety.aspx

e Click on “Online Reporting System” within the “Report a Crime” box located on the right hand
side of the page.

e The next screen that comes up is an option to “Select a Group”. You will be directed to the
report writing process.

e Onthe next page, select “Report Type”.

e Obtain the student's ID number as it will be required for the incident report.

e [tis not necessary to fill out the student's address, driver’s license, etc. for a minor incident in
the lab/classroom.

¢ In the incident report, when you come to section 3 - Person reporting the incident — select
business and write in "Regis University” and your name.

e Whenthe email of the incident report is received, forward a copy to the LHSON Assistant Dean.

7. If LHSON is notified of a claim or accusation of malpractice or negligence is filed, contact the
Associate Vice President of Human Resources at 303-458-4197 and the Associate Vice President of
Financial Affairs at 303-964-3640.

8. Beyond emergency care, do not treat the student’s injury.

9. Do not offer an opinion or diagnosis
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CONCURRENT ENROLLMENT GUIDELINES

To ensure the transferability of a course or challenge examination in meeting a program requirement
equivalency, a concurrent enrollment form is to be completed and submitted to the student’s Faculty
Advisor for approval by the Transfer Credit Evaluator prior to commencement of the course/exam.

Concurrent enrollment is defined as either enrolling for a course or seeking credit for coursework through
challenge examination from an organization other than the LHSON (i.e. another School or College at Regis
University, another college or university other than Regis University, CLEP, DSST (Dantes), and NLN challenge
exams).

Concurrent enrollment approval indicates that the requested course/exam is equivalent to a particular
Regis course but does not confirm that it is a needed course for completion of the student’s degree. Students
should be familiar with their degree requirements and discuss any questions with their assigned advisor.

Concurrent enrollment forms may be obtained electronically via SharePoint under Forms for campus-based
students or for online students under Packs and Resource Guides for online students.
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Regis University
Concurrent Enroliment Request Form

INSTRUCTIONS: Prior to beginning a course at another college or institution, a student must complete this form.
e All parts of this form should be returned to the student’s advisor. Incomplete forms cannot be processed.
e An email notification of approval or denial will be sent to the students RegisNET account once evaluated.
e Students are encouraged to retain a copy of the notification email for their personal records.

1. Name: Date:

Regis ID #: Daytime Phone: ( )
2. lam requesting concurrent enrollment for: [IFall  [dSpring [Summer [ISemester (year)
3. lrequest permission to take semester hours (number of hours) at:

Name of School
The course/s will fulfill the following Regis University Requirements:

ACADEMIC RECORDS AND

TRANSFER INSTITUTION Ty T E S
Transfer Dept. Transfer Semester
Prefix Course # Title Hours Regis Equivalent

Note: If a course is approved, credit will be transferred to Regis University once an official transcript is received from the transfer
institution. A grade of “C-" or better must be earned in each course and the transfer credit must not duplicate credit which is already
onthe student’srecord. ITIS THE STUDENT’S RESPONSIBILITY TO ENSURE THAT COURSE WORK IS APPLICABLE TO THE

DEGREE AND DOES NOT DUPLICATE CREDIT ALREADY AWARDED. Approval of the course(s) listed above is valid only for the
semester indicated since Regis transfer policies are subject to change. A new request should be submitted if semester or course
information changes.

I understand the above regulations for transfer credit.
Student’s Name (please print)

Student Signature: Date:

Advisor Signature: Date:

Transfer Credit
Evaluator Signature: Date:

Final official transcript or score reports must be sent to the following address in order to be officially added to your
record:
Regis University
Academic Records and Registration 3333 Regis Boulevard; A-8
Denver,C0802219-2009
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ALCOHOL AND SUBSTANCE ABUSE/MISUSE GUIDELINES

Consistent with its obligations under the Drug Free Schools and Communities Act of 1989 and its Alcohol &
Substance Abuse Policies, Regis University is committed to providing a safe learning, living, and work
environment which is drug free and does not tolerate alcohol or drug abuse on campus by its students. To fulfil
this purpose, Regis University Loretto Heights School of Nursing uses the following types of screening:

¢ Pre-admission alcohol and/or drug screens
e Annual alcohol and/or drug screens

e Reasonable cause alcohol and drug screens
¢ Follow-up alcohol and/or drug screens

Regis University prohibits the possession and/or use of marijuana by its students and employees on any of the
University’s campus properties or at any other location during a University-sanctioned activity, regardless of
the marijuana’s form or method of consumption, and regardless of whether it’s for recreational or medical
use. Despite its legal status and permitted uses under Colorado state law, marijuana is still an illegal substance
under federal law. Under federal law, any college or university that receives federal funds must have a
program to prohibit the unlawful possession and use illegal drugs, including marijuana. Failure to comply
jeopardizes continued federal funding. As a recipient of federal funding that benefits many of its students and
employees, Regis University’s policies conform to the marijuana prohibition in federal law. For a more detailed
description of the University’s policies on this subject, please refer to the following: Regis University Student
Handbook, Prohibited Conduct, and Medical/ Recreational Marijuana Policy, located on the following website:

https://www.regis.edu/~/media/Files/University/Student%20Services/student handbook 2019.ashx

AND Human Resources Policy Manual, Drug Free Workplace located on the following website:
https://in2.regis.edu/sites/unipol/Human%20Resources%20Policy%20Manual/Introduction.aspx
(Please note: You will need to log into the site when prompted)

Pre-admission drug screens:

All prospective students to Loretto Heights School of Nursing (LHSON) must have a negative alcohol and/or drug
screen in compliance with LHSON admission policy. Any prospective student who tests positive for alcohol,
illegal drugs, or controlled drugs that have not been prescribed by the prospective student’s health care provider
will not be admitted.

Annual Alcohol and Drug Screens

All students are required to have an annual alcohol and/or drug screen. The results must be a negative alcohol
and/or drug screen in compliance with LHSON policy. Any student who tests positive for alcohol, illegal drug
or controlled drug (that has not been prescribed by the potential student’s health care provider) will be subject
to follow-up alcohol and/or drug screens.

Reasonable cause alcohol and drug screens:
Any student may be tested for cause when the observed behavior of a student suggests impairment related to
alcohol and/or drug use.
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Any student who is suspected of being impaired by alcohol or drugs will be removed from a clinical agency,
service learning site, field experience venue, or classroom experience. A student will be discouraged from
operating a motor vehicle and encouraged to take alternate transportation to a designated testing site. All test
results will be in writing and will be sent to the LHSON Dean’s office. The LHSON Dean will work in consultation
with the appropriate LHSON department/program director and Regis University’s Dean of Students. Test
results will be placed in the student’s advising folder.

Follow-up alcohol and drug screens:

To establish that the student can safely and effectively perform the functions and complete the expectations
required by clinical education and is not a direct threat to himself/herself must maintain negative alcohol
and/or drug screens. When a student tests positive on an annual alcohol and/or drug screen, he/she will be
referred for an alcohol and/or drug evaluation. Based upon the recommendation of the evaluation, the student
may be subject to periodic drug screening until completion of the program.

Students may be referred to Life Directions Center, Office of Counseling and Personal Development (OCPD)
for mandated substance abuse counseling.

NOTE: Any student in violation of the Alcohol, Substance Abuse/Misuse Policy or the University Standards of Conduct as
outlined in the Regis University Student Handbook will be reported to the Regis University Dean of Students:
https://www.regis.edu/~/media/Files/University/Student%20Services/student handbook 2019.ashx

Procedure:

Reasonable cause alcohol and drug screens:

1. On Regis University’s Northwest Denver Campus, any faculty with reason to believe a student
displays symptoms of being impaired by the influence of alcohol is authorized to call a Campus Safety
Officer, who will administer a Breathalyzer® (“Breathalyzer”) to test the student’s blood alcohol
concentration (“BAC”). If the blood alcohol result is indicative of an intoxicated level, the student is
removed from the learning environment and referred to the Regis University Dean of Students.

2. On Regis University’s Northwest Denver Campus, any faculty with reason to believe a student
displays symptoms of being impaired and/or is under the influence of any drug is authorized to
initiate the drug screening for cause policy. If the blood test result is positive, the student is removed
from the learning environment and referred to the Regis University Dean of Students.

3. At any off campus site, any faculty with reason to believe a student displays symptoms of being
impaired and/or under the influence of alcohol and/or drug is authorized to initiate the alcohol
and/or drug screening for cause policy.

4. The student may be sent to the emergency department or other designated facility for testing. If
test results are positive, the student is removed from the learning environment and referred to the
Regis University Dean of Students.
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5. If afor cause screening is requested for a student, a “For Cause Directions Form Letter” is given to the
student from the LHSON Dean with directions for the student to follow, including when and where to
have the screening completed. The student signs the form letter. A copy is given to the student and the
original is scanned into the student’s advising folder.

6. Ifitis determined a drugscreen is to be performed for a student currently in a classroom or laboratory
setting, two Regis representatives will remove the student from public areas and speak with the
student in a private setting. The Regis representatives can be the Dean, a Department Director,
Course Faculty, Affiliate Faculty, Administrative Assistant, or Security officer. Any combination of
these representatives is acceptable as long as one of the representatives is LHSON faculty.

7. If the student is in a campus based classroom or laboratory setting, the student will be issued the “For
Cause Urine Screening” letter, providing directions for the student to go to the designated facility to
provide a urine sample. The student has 30 minutes to comply with these instructions.

8. Ifthestudentisin a clinical setting, only one faculty member is needed to remove the student from the
clinical environment. The faculty or affiliate faculty will notify the course faculty to determine the
location perform a urine drug screen. This may be performed at, but not limited to, the Emergency
Department of the clinical facility or a designated facility.

9. Once the letter has been issued to the student, the faculty will notify the designated facility to
anticipate the student arrival for drug screening.

10. The student will be transported via a taxi cab. A taxi cab voucher will be provided to cover the taxi
expense.

11. Once the drug screening results are finalized, the Dean or Director will notify the student of the
results.

12. A copy of this letter and the official results of the drug screen as reported by the testing agency will be
placed in the student’s file.

13. The student’s Director will hold a follow-up meeting with the student as deemed necessary, with
guidance to include availability of on campus counseling or Peer Assistance.

Follow-up alcohol and/or drug screens:

1. When a student has tested positive on the annual alcohol and/or drug screens or has tested positive on
a reasonable cause alcohol and/or drug screens, a follow up screen will be done periodically.

2. This follow up screen will be done at the discretion of the LHSON Dean working in conjunction with the
Director.
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ELECTRONICCOMMUNICATIONS: STUDENT RESPONSIBILITIES

Electroniccommunication is an efficient and effective way to communicate between students, faculty, staff, and
administrators. Students are required to have a laptop and basic computer literacy skills.

Students are also accountable for compliance with the Responsible Use of University Technology Resources
policy found in the Regis University Student Handbook located at:

https://www.regis.edu/~/media/Files/University/Student%20Services/student handbook 2019.ashx

All students are required to have a RegisNet account the first week of classes. Students can apply for this
account once you have been issued a student identification card with a student ID number. For most students,
the account is set up during orientation; students may also set up their accounts from any computer lab or
kiosk on campus.

1. Tosetup aRegisNet account, go to the Regis “Insite” page at: http://insite.regis.edu and click on the
“RegisNet Account” link. There is a required agreement of adherence to the Regis' Responsible Use of
University Technology Resources policy that must be read and accepted. The remainder of the
directions for setting up an account follow.

2. To access RegisNet from a home computer, any web browser and an internet service that is
compatible with the Regis computer system are required. ITS Help Desk assistance is available at
303-458-4050 (1-800-388-2366 ext. 4050 from out of area).

Computer Literacy and Access
Students are required to have an understanding of computers. Students are expected to be literate in using
e-mail, Internet, and database services.

Dayton Memorial Library - Online Access

A RegisNet account also provides access Dayton Memorial Library online services. Tutorials about the various
online databases and search strategies are offered by the Library on a regular basis. The Library Circulation
Desk can be of assistance at 303-458-4030 (1-800-388-2366 ext. 4030 from out of area).

Email - RegisNet

E-Mail is an efficient way for regular communications between student, faculty, staff, and administration.
Students, faculty, staff, and administration are expected to check their RegisNet E-mail daily for general
communication, updates, and class information.

Insite
Insite is the access point for RegisNet. The Insite home page contains announcements and other
information important to the Regis University community.
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Social Media

Social media includes Facebook®, and other public access internet sites. Nursing students are advised
against posting on social media any personal or professional information that may have negative
implications. LHSON students are not allowed to post anything on any social media site that is in violation
of Health Insurance Portability and Accountability Act (HIPAA) — See HIPAA Policy.

Nursing students are strongly advised to read the National Council of State Boards of Nursing (NCSBN)
White Paper: A Nurse’s Guide to the Use of Social Media located at:

https://www.ncsbn.org/11 NCSBN Nurses Guide Social Media.pdf and/or view the NCSBN video, Social
Media Guidelines for Nurses: https://youtu.be/i9FBEiZRnmo

WebAdvisor
RegisNet provides access to WebAdvisor for Regis University registration and grade reporting system. Students
can register for courses, check schedules, and see grade reports using WebAdvisor.

EVALUATION INPUT FROM STUDENTS OF TEACHING/LEARNING RESOURCES

Assisting providers of education with feedback about programs is a critical component of the professional
nursing role. Therefore, the LHSON strongly encourages students to provide input on courses, learning
environments, and faculty content expertise, teaching from the student perspective by completing all end-of-
course evaluations. This feedback is critical to quality management of LHSON programs.

e Evaluations are used to flag exceptionally effective teaching and/or potential and actual concerns
and to help faculty improve course content and presentation.

e Course evaluations provide students an opportunity to address course content and learning
environments.

e Clinical site, lab, and service learning evaluations are used to help the LHSON maintain and improve
the effectiveness of these teaching environments, and to identify the need for improving these
specific learning environments.

e Students complete evaluations online through CourseEval® software.
All evaluations are anonymous.

GRADES POLICY

All courses and assignments in the LHSON are graded either on a letter grade (A through F) or a Pass / No Pass
basis. See Course Syllabi and Student Guides for details about grading. Final course grades use the system
for letter grades, grade points, and numerical point range below.

RN-BSN and MS in Leadership students must obtain a grade of “C” or higher in all nursing major courses. A
grade of “C-“requires that the course be repeated. MS in Leadership students may count only 2 grades of “C”
in nursing major courses toward graduation requirements.
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FNP/NNP students must achieve a 75% weighted cumulative average for in-class proctored and online
exams to pass the above courses. Failure to achieve a weighted cumulative average of 75% on in-class
proctored and online exams and quizzes will result in course failure. FNP/NNP students must receive a B- or
better (83%) to pass all clinical courses and the 3Ps courses.

Requests of Grade Reports
Students may request official grades in writing from the Academic Records and Registration Office or online
through WebAdvisor.

Students may request unofficial grades from their faculty by email. Unofficial grades may be sent only by
RegisNET email to students. Grades will not be disclosed by telephone.

Students requiring information about their standing in a course may request verification of student standing by
submitting their request to the course faculty. The student must provide the faculty with the written request
and a stamped, self-addressed envelope prior to or during the last week of class. The verification will not
project the expected grade, but will speak to the student’s standing in the course to date.

System for Letter Grades, Grade Points, and Numerical Point Range
Letter grades and grade points for courses in all Nursing Programs at Regis University are assigned as follows:

Grade | Grade Numerical
Point |Point Range

A 4.00 93-100
A- 3.67 91-92
B+ 3.33 89-90
B 3.00 85-88
B- 2.67 83-84
C+ 2.33 80-82
C 2.00 75-79
C- 1.67 73-74
D+ 1.33 71-72
D 1.00 67-70
D- 0.67 65-66
F 0.00 Below 64

Grade Requirements for Program Progression

See information in the sub-section for each degree in the Regis University Catalog for more detail on program
progression and grade requirements.
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Grades of Incomplete

A grade of "I/F" denotes that required work for the course is incomplete due to extraordinary circumstances.
Students may be allowed an incomplete due to extraordinary circumstances if the course faculty receives
approval from the Program Director, the course faculty is willing to supervise and grade the outstanding
work. The student must submit a written request for an incomplete to course faculty and to the Program
Director by email. This request must outline the required assignments and plan (including the length of time)
for completing the outstanding portion of the course.

A student on a remediation learning contract and/or probationary status may not receive anincomplete (I/F)
without the written permission of the Program Director.

Students who, due to extenuating circumstances wish to apply for an extension beyond the normal due
date(s) for the course must submit a written request for an incomplete prior to the last day of class. The
length of time to complete the work is guided by University policy, but must be completed by the end of the
semester following the one in which the incomplete is taken. A grade of “F” will be recorded if the student fails
to satisfy the required work within this time frame.

Appeal of Disputed Grade
The RHCHP has a policy and procedure for appeal of a disputed grade. This is detailed in the Regis University
Catalog.

PROGRESSION GUIDELINES
Academic Probation

Students must have a minimum cumulative grade point average of 3.000 to graduate. If a student’s grade
point average falls below 3.000 in the program, the student is placed on academic probation. Students
placed on academic probation have one semester to raise their grade point average to a 3.000. In the case
of academic probation due to violation of the Academic Integrity Policy, refer to the school or department
student handbook.

Academic Suspension and Dismissal: RN-BSN Students

Progression in the RN-BSN program is based upon students earning a course letter grade of “C “or better. In
the RN-BSN program, a course grade of C- or below is considered a failing grade. RN-BSN students who receive
2 course failures (C- or lower) as initial grades in any two upper division nursing courses will be dismissed
from the program.

Academic Suspension and Dismissal: Master’s Students

Students who fail to raise the cumulative grade point average to 3.000 are suspended. In addition, students who
receive a grade of “C” in two courses at the 600 level are subject to academic review and may be suspended
from the program. Suspension may be appealed to the department director or school dean. Students who
are notified of academic suspension for the previous term and who are currently in attendance in a Regis
University class may complete that class. Masters students earning a letter grade of

C- or below (course failure) are eligible to repeat the course for a minimum letter grade of “C” to maintain
eligibility to progress in the graduate program pending program director approval.
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Master’s students in Leadership who receive 2 course failures (C- or lower) as initial grades in any course will
be dismissed from the program.

Nurse practitioner students (NNP and FNP) who receive 2 course failures (C- or lower) as initial grades in any
course will be dismissed from the program.

Academic Suspension and Dismissal: Doctor of Nursing Practice Students

Students who fail to raise the cumulative grade point average to 3.000 are suspended. In addition, students who
receive a grade of “B- or below” in two courses at the 700 level are subject to academic review and may be
suspended or dismissed from the program. Suspension may be appealed to the department director or school
dean. Students who are notified of academic suspension for the previous term and who are currently in
attendance in a Regis University class may complete that class. Students earning a letter grade of B- or below
are eligible to repeat the course for a minimum letter grade of “B” to maintain eligibility to progress in the
graduate program pending program director approval.

ACADEMIC JEOPARDY: LEARNING REMEDIATION AND COURSE FAILURE

This policy guides LHSON nursing students, Faculty, Program Directors, Program Coordinators, the Student
Affairs Committee (SAC), and the School Dean in addressing issues surrounding actual and potential student
difficulties with progression. The purpose of the guideline is to have a consistent and clear process recognizing
that each student’s situation requires an individual approach.

e Academic Jeopardy is a process for identifying students who may potentially be at risk for failing a
course. The Academic Jeopardy Form provides guidance for the student in next steps for improving
performance in the course.

e The Course Failure policy documents the criteria related to a student’s course failure. The Course
Failure Form provides guidance for the student in next steps for improving academic performance
and/or professional behavior in the program.

Compliance with the current Regis University Catalog regarding progression policies is required. The Regis
University Catalog contains information regarding RHCHP policies and procedures in the RHCHP section for:

e Academic Dishonesty

e AcademicWarning

e Academic Probation

e Academic Suspension

e Academic Dismissal

e Appeals of Disputed Grades
e Disciplinary Expulsion

These policies articulate with the University’s Academic Dishonesty Policy (found in the Regis University
Student Handbook) and the RHCHP Academic Integrity and LHSON Honor Code (found in this Resource
Guide).

2019-2020 RN-BSN/RN-MS/Graduate Resource Guide 51



The Regis University Catalog contains information in the LHSON section regarding:

e Program progression,
e Grade requirements, and
e Failure of an undergraduate nursing course.

The Regis University Catalog identifies the minimum cumulative grade point average required to graduate for
each program. The Course Faculty, Academic Advisors, Chair of the Student Affairs Committee, Program/
Department Directors and/or Program Coordinators are all participants in a consultative process for assisting
students to improve performance and continue in the program when progression issues arise. When issues
present a conflict of interest, individuals disqualify themselves from the consultative process.

Academic Jeopardy Guidelines

Academic Jeopardy identifies student’s unsatisfactory standing in a course or program. The Academic Jeopardy
policy, procedures, and form are not intended to replace personal interactions between students and faculty.
They are intended to support the process of helping students with progression issues.

The policy provides examples of conditions faculty believe indicate a student is at risk of failing a nursing course.
The list is not all inclusive. The Academic Jeopardy Form documents the steps to be initiated to assist students
to be successful in a course. It is expected that a student who receives an Academic Jeopardy Form will follow
the faculty member’s recommendations.

» Academic Jeopardy Guidelines
The following are examples of reasons a student is at risk for failing a course and may receive an
Academic Jeopardy Form:

e Attendance issues;

e Ascore 75% or less on an initial evaluation measure for and of the 3Ps course(s);

e Alow score (e.g., ‘C’ or lower) on an any paper;

e Student did not submit all required assignments for both theory and clinical courses in order to pass
the course;

e Inappropriate or unprofessional behaviors during classroom, lab, clinical, online and/or seminar
class sessions;

e Unsafe practice;

e Failure to progress in any clinical expectation;

e Failure to meet clinical objectives;

e Professional issues during clinical rotation (e.g., inappropriate dress, tardiness, poor interactions
with patients and/or clinical agency staff);

e Academic dishonesty (defined in the Regis University Catalog);

e Violations of the Honor Code (described in the Professional Behaviors policy in the LHSON Student
Resource Guide);

e Cheating, plagiarism, fabrication, and/or collusion (defined in the RHCHP Academic Integrity policy in
the LHSON Student Resource Guide); and (described in the Professional Behaviors policy in the LHSON
Student Resource Guide).

2019-2020 RN-BSN/RN-MS/Graduate Resource Guide 52



Procedures

When a student receives an Academic Jeopardy Form, the completed form will be shared with the student at
a counseling session. Remediation options are identified and discussed.

The course faculty will sign the form and the student will be asked to do likewise. The student’s signature
indicates only that the student has seen the form and understands its contents. It does not signify
agreement with the decision. If the student does not sign, the agreement is still valid.

Once signatures are obtained, a copy of the completed form is given to the student and the signed form is
distributed to the appropriate Administrative Assistant for filing on the W drive in the Student’s Advising File.

If tutoring/Learning Commons services are recommended, this document will be forwarded to the Director of
The Learning Commons. The Director of The Learning Commons will forward a quarterly usage report to the
Student Affairs Committee for tracking purposes.
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RUECKERT-HARTMAN COLLEGE FOR HEALTH PROFESSIONS
LORETTO HEIGHTS SCHOOL OF NURSING

Academic Jeopardy Form

Please be advised that

Faculty Member(s) Name(s)

has identified that in the
Student’s Name Program

Nursing program may be at risk for failing in

Course # and Title

Exam Grades Comprehension of Material
It has been determined at this time that the Written Papers Time Management
difficulty is primarily in the areas of: Student Habits Clinical Performance

Professional Behavior(s) (please specify in comments)

Other (please specify in comments)
The faculty member(s) recommend(s) the following measure(s) to assist the student in improving performance in the
course:

Academic or behavior modifications (please specify in comments)

Learning Commons: Tutoring

Use of the Learning Commons Writing Center or other writing improvement services
Improvement in class attendance

Improvement in study habits

Improvement in test-taking skills

Coursework is incomplete atthe end of the course parameter dates and a plan and
timetable have been developed for completion of coursework and a grade change from
I/F to the earned course grade.

Other (please specify in comments)

Comments:

Additional pages may be added to the Academic Jeopardy Form. These may include clinical evaluation tools (CCT) and logs, and anecdotal notes.
Pre-Licensure ONLY: Pre-requisite and co-requisite courses must be passed before students can progress in the program. Refer to LHSON

Student Handbook
Faculty Signature: Date:
Student Signature: Date:
Note: student signature implies O student O Learning Commons
c:nsent for the I_'e?mmgt_commons to O Academic Advisor O Program Director/Coordinator
share my usage information
v g O student File O clinical Faculty (if appropriate)
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LEARNING CONTRACTS FOR REMEDIATION

A Remediation Learning Contract is a written agreement between the student and LHSON that details the
specific activities, behaviors and timeframes for remediation of identified course and/or clinical failures.
Students may also receive a learning contract for behavioral issues in the classroom, labs, and/or clinical.

A Remediation Learning Contract:

e Isinitiated by a Program Director in consultation with the Program Coordinator and/or course,
clinical, and/or clinical oversight faculty at any time;

e Isthe result of a pattern of unacceptable academic and/or clinical performance and/or
unprofessional behavior(s);

e Qutlines the areas of concerns and a plan for remediation;

e Remains in effect for the duration of the program and becomes part of the student’s advising file.

The Remediation Learning Contract is overseen by the Program Director. Students are expected to sign the
Remediation Learning Contract, however, if not signed contract implementation continues throughout the
program. The student’s signature only indicates that the student has been presented with the Remediation
Learning Contract. It does not indicate agreement with the decision, but rather that the student understands
the severity of the situation.
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RUECKERT-HARTMAN COLLEGE FOR HEALTH PROFESSIONS
LORETTO HEIGHTS SCHOOL OF NURSING

Learning Contract for Remediation Form

Student Name: Semester/term initiated:

Program: Option:

This Learning Contract is being initiated to respond to:

Issue(s)/Concern(s) i.e. Behavioral Issues or Course Failure, etc.

It will identify a specific learning contract that will remain in place for the reminder of:
(Student’s name) educational experience
in the (Program/Option) at Regis University.

The learning contract is based upon recommendations from faculty in
(Course # and Title) and the objectives

of this course and the nursing program. These goals are specific to the deficiencies identified in previous
evaluations and in no way substitute for demonstrating competency of course and/or clinical objectives for
the remaining nursing courses. This contract has been constructed facilitate self-identification of learning
needs and to provide (Student’s Name) with assistance in

successfully completing all course and/or clinical objectives for the remainder of the nursing curriculum.

In order to successfully complete the remaining (Program/Option)

courses at Regis University, (Student’s Name)

must fulfill the expectations of the following learning contract, as well as, meet all course and/or clinical
objectives for any course for which this student is enrolled.

In all classroom and/or clinical situations, the student will (use additional pages as needed and add header
title with page numbers) ldentify detailed objectives for the student to consistently meet in this and future
nursing courses.

Failure to abide by all aspects of the learning contract will be considered grounds for failure in the course
in which you are enrolled at the time.

I have reviewed, understand, and agree to the content(s) of this Learning Contract:

Student Signature: Date:
Course Faculty: Date:
Department/Program Director: Date:
Program Coordinator: Date:
CC Student File NFO Approved 04/25/2013
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COURSE FAILURE GUIDELINES

All students must comply with the current Regis University Catalog progression policies and processes (see
current Regis University Catalog)

Procedures

When a student inthe RN-BSN, RN-MS, MS Leadership, FNP, NNP, PMHNP and DNP programs fails a course, a
Course Failure Form may be completed and shared with the student in person, by phone or email as soon as
possible to discuss reasons for the failing grade and anticipated subsequent actions. The faculty will sign
the form and the student will be asked to do likewise. The student’s signature indicates only that the
student has seen the form and understands its contents. It does not signify agreement with the
decision.

Copies of the form are distributed in a timely manner as indicated at the bottom of the form.

Actions will include a letter from the student to the Chair of the Student Affairs Committee (SAC) with a
copy to the Program Director. The letter must include the following:

e Plans or changes the student has made that will facilitate the student’s success in future nursing
courses;

e Circumstances related to the student’s failure to progress; and

e A brief description of the selected plan for progression, if applicable.

The SAC Chair will present the student’s letter to the committee members for consideration. The committee
members will review the student’s stated success plan for repeating any failed course. The committee will
provide recommendations to the Program Director guiding the student towards successful course
completion.

The Chair of SAC or designee will inform the student of the decision in writing. A student needing to retake
a failed course will be notified when to enroll by the Program Director or Academic Advisor.
A student who receives a course failure will also receive a Learning Contract for Remediation.
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Rueckert-Hartman College for Health Professions
Loretto Heights School of Nursing
Course Failure Form

Student Name: Student ID #:

Course # and Title: Program:

The student has demonstrated weakness in the following areas (Check all that apply):

[IKnowledge of course content [IWritten communication skills

[JVerbal communication skills [JApplication of theory to practice

[JAbility to follow directions [JAttendanceissues

[JUnsafe practice [IDeficiencies in clinical preparations

[JFailure to progress in any clinical expectation [IFailure to meet clinical objectives

[Violations of the Honor Code [ICheating, plagiarism, fabrication, and/or collusion

[JAcademic dishonesty (defined in the Regis University Catalog)

[JInappropriate or unprofessional behaviors during classroom, lab, and/or online class sessions
[IInappropriate or unprofessional behaviors during clinical including but not limited to inappropriate dress,
[Tardiness, poor interactions with patients and/or clinical agency staff

[]Other (see comments below)

Comments:

Additional pages may be added to the Course Failure Form. These may include clinical evaluation tools (CCT) and logs, and
anecdotal notes

Recommendations:

Additional pages may be added to the Course Failure Form. These may include clinical evaluation tools (CCT) and logs, and
anecdotal notes

Faculty Signature: Date:

Student Signature: Date:

Copies of this document are to be distributed to the following:

[IStudent [IStudent File [IDepartment/Program Director
[JAcademic Advisor Ulclinical Faculty (If appropriate) LISAC Chair
Revised UAPR 06/97; SAC 7/06; 2/08; 8/08; Ic 9/09; SAC 6/11; Deans & Directors 8/11
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Returning After Any Medical Issues

Any Student who has any medical issue will be referred to Student Disabilities Services (SDS) if the student
requests accommodations. If no accommodations are requested by the student, the student is allowed to
return to class and clinical. For more detailed information please contact SDS in Clarke Hall, Room 225, or
call 303-458-4941, or email disability@regis.edu. Individuals may also gather more information at the
website: http://www.regis.edu/Academics/SDS-UT/Disability-Services.aspx

Drop/Add a Nursing Course

Students are fully responsible for the Drop/Add of any course. Faculty and staff will not drop a student from
any course or add a student to any course. For detailed information contact Enrollment Services at (303)
458-4126.

Withdrawal from a Nursing Course

Students must withdraw from a course before the end of the course as per the LHSON course offerings
schedule. Students must have their faculty advisors and/or director’s approval prior to withdrawing from a
course since withdrawal may significantly affect a student’s progression in the program.

Withdrawal from a Nursing Program

A student who chooses to withdraw from the Nursing Program should give written notice of this decision to
the appropriate Department Director or Coordinator. The choice to withdraw from the Program is not the
same as “Course Withdrawal” or “Withdrawal from the University.” A form must be completed and signed
by the Dean of the LHSON and the Academic Dean of the RHCHP.

A student who withdraws from the Program may be allowed readmission without reapplication and review
through Regis University Admissions if the following conditions are met:

e The student was in good academic standing before withdrawal.
e The student returns to the Program within one calendar year of withdrawal.

e There s space available in the Program.
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HEALTH INSURANCE PORTABILITY AND ACCOUNTABILITY ACT (HIPAA)

Introduction

Regis University, as an educational institution, is like all universities, subject to and governed by the Family
Educational Rights and Privacy Act (FERPA), which protects the privacy of student’s education records
(34CFR Part 99). Some areas of the university include non-students in their services—the Regis Cares Clinic,
counseling, and some research projects involving patient/participant specific demographics, requiring the
University to address the laws that govern privacy and security of non-student records. These laws are the
Health Insurance Portability and Accountability Act of 1996 (45CFR Part 160, 162 and 164), also known as
HIPAA, and the subsequent security rules in the HITECH Act of 2009.

While the HIPAA Privacy and Security Laws apply mostly to “covered entities” such as hospitals, clinics, and
other health providers outlined as subject to the Law, Regis University self-designated parts of the
University to be considered “covered” under this law because of the expansion of services to the other
populations mentioned above. In addition, Regis University students and faculty are provided with access
to protected health information (PHI) for patients they encounter in clinical settings for which the students
are expected to comply with HIPAA. Thus, as of June 1, 2013, Regis University became a covered hybrid
entity, and thereby compliant with the law in both areas of privacy and security.

Responsibility
The goals for maintaining rigorous adherence to HIPAA compliance requirements within all Regis University-
sponsored programs, projects and activities are designed to:

e Ensure the security and confidentiality of PHI and ePHI as covered by HIPAA;
e Protect against any anticipated threats or hazards to the security or integrity of such information,

e Protect against unauthorized access, use or disclosure of such information.

It is the responsibility of each student to review all aspects of the course syllabus including the Regis
University HIPAA Privacy & Security Reminders. In doing so, the student acknowledges that he or she agrees
to adhere to these practices. Furthermore, the student agrees not to divulge the contents or to provide
access of any examination or assignment to another student in this or ensuing semesters.

All violations of the Regis University HIPAA privacy and security policies and practices are taken very
seriously. All violations will be reported to the Regis University HIPAA Privacy & Security Committee for
review to determine the extent of the violation and the appropriate sanctions to be applied, where
necessary.

Sanctions may include notification of the student’s advisor with a completed Health Insurance Portability
and Accountability Act (HIPAA) INCIDENT REPORT FORM in the student’s advising file, reductions in the
grade for the course up to and including failure, and remedial action as directed by the Regis University
HIPAA Privacy & Security Committee.

For Detailed HIPAA Privacy Policy Go to Link Below:
https://in2.regis.edu/sites/academicaffairs/Academic%20Affairs%20Policies%20and%20Bylaws/Forms/

Allltems.aspx
(Please note: You will need to log into the site when prompted)
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How to De-ldentify Individual Health Information

Health information must be stripped of all of the following elements that identifies the individual, his or her
relatives, employers, or other household members:

e Names;
e Social Security numbers;
e Telephone numbers;

e All specific geographic location information such as subdivisions smaller than a State, including street
address, city, county, precinct, zip code, and their equivalent geocodes, except for the initial three
digits of a zip code, if, according to the current publicly available data from the Bureau of the Census:
(1) The geographic unit formed by combining all zip codes with the same three initial digits contains
more than 20,000 people; and (2) The initial three digits of a zip code for all such geographic units
containing 20,000 or fewer people is changed to 000;

e All elements of dates (except year) for dates directly related to an individual, including birth date,
admission date, discharge date, date of death; and all ages over 89 and all elements of dates
(including year) indicative of such age, except that such ages and elements may be aggregated into
a single category of age 90 or older;

e Fax numbers;

e Electronic mail addresses (e-mail);

e Medical record numbers;

e Health plan beneficiary numbers;

e Account numbers;

e Certificate/license numbers;

e Vehicle identifiers and serial numbers, including license plate numbers;
e Device identifiers and serial numbers;

e Web Universal Resource Locators (URLs);

e [nternet Protocol (IP) address numbers;

e Biometric identifiers, including finger and voice prints;

e Full face photographic images and any comparable images; and

e Any other unique identifying number, characteristic, or code (note this does not mean the unique
code assigned by the investigator to code the research data).

2019-2020 RN-BSN/RN-MS/Graduate Resource Guide 61



REGIS %UNIVERSITY

Health Insurance Portability and Accountability Act
(HIPAA) Incident Report Form

Note: This form is completed by the faculty member who identifies a violation of the HIPAA Policy of RHCHP. It is the responsibility
of each individual student, faculty and other RHCHP employees to be able to recognize and refrain from any violation of HIPAA
and to report observed violations.

Faculty Name: Dept. Ext:
Indicate Course Number/Name where incident occurred:

Student Name: Date of Incident:

Student ID #: Student’s Program/College:

TYPE OF VIOLATION /INCIDENT:

[Level 1 [Level 2 [Level 3 []Other (Please specify below)

[ HIPAA Privacy Board Notified Date:
Please summarize the incident (use additional paper if necessary)

Sanctions Imposed/Actions Taken: Check appropriate level and indicate actions(s) taken:

[ Level One Sanction: Level One violations of the RHCHP HIPAA Privacy Policy predominantly include an
initial minor violation of the policy. Level One sanctions minimally include notification for the student’s
advisor with a note in the student’ advising file, and appropriate reduction in the grade for the assignment,
and remedial action as directed by the instructor, Examples of remediation include but are not limited to:
review of the HIPAA Privacy Policy, review of the HIPAA learning module, and/or a written assignment to
reflect on the HIPPA Policy violation. Failure to comply with the initial Level One sanctions may result in
course failure. Please refer to the HIPAA Privacy Policy for a listing of potential Level One Violations.

[ Level Two Sanction: Level Two violations of the RHCHP HIPAA Privacy Policy include all substantive
violations of the policy not listed as a Level One violation and are considered very serious. Level Two
sanctions may include failure of the assignment and/or course, and /or removal of Academic Honors.
Remedial action will be required for all Level two violations. Failure to comply with the initial Level two
sanctions may result in more severe sanctions. Please refer to the HIPAA Privacy Policy for a listing of
potential Level Two Violations.

[ Level Three Sanction: Level Three violations of the RHCHP HIPAA Privacy Policy are considered to be the
most serious and will result in the highest level of sanction which may include course failure, permanent
academic dismissal from the program, school and/or College, and/or expulsion from the University. Please
refer to the HIPAA Privacy Policy for a listing of potential Level Three Violations.

Action Taken (include date):

Faculty Signature: Date:

HPB Disposition: [LINo further action LIAppealed [IRegistrar Notification
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LEARNING CONTRACT FOR INDEPENDENT STUDY

Students and faculty collaborate on the study objectives and independent study contract. Independent
study courses follow the guidelines of:

Coordination with the appropriate Department Director regarding study supervision and with a total
of no more than four (4) independent study students per faculty per semester;

Completion of signed independent study contract / registration form submitted to the program
assistant prior to commencement of the independent study;

Regular meetings with the faculty and student to direct, teach, evaluate and/or supervise the
independent study according to the agreed upon proposal (described on the independent study
registration form);

Evaluation of independent study outcomes and grading submitted within the specified academic
timeframes.

Undergraduate student may enroll in up to 6 credit hours of independent study as defined in the Regis
University Catalog.

NON-DEGREE SEEKING / SPECIAL STUDENTS IN RHCHP

The following RHCHP’s policies apply to all LHSON students seeking admission or admitted as non-degree
seeking/special students:

Students seeking admission as a non-degree seeking/special student must submit a completed non-
degree seeking/special student application and, for all post-licensure nursing programs, proof of
current registered nurse licensure.

Non-degree seeking/special students may take a maximum of nine (9) semester hours total under
this designation. Course can be taken either on a pass/no pass or graded bases. Additional semester
hours may be taken only with prior approval of the appropriate department director. After one year
of study, a non-degree seeking student will be de-activated.

Non-degree seeking/special students who wish to matriculate into a degree seeking program must
apply and meet all admission requirements for that degree. Course taken by non-degree
seeking/special students will apply to degree requirements if courses are appropriate for the
selected degree and taken on a graded basis (not pass/no pass) with a grade that meets or
exceeds the minimum specified for the degree program.

Non-degree seeking/special students are not eligible to take upper division pre-licensure
coursework in nursing major.

Non-degree seeking/special students are not eligible for financial aid or veteran’s benefits unless the
course taken is required as a prerequisite for admission into an LHSON program.
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GRADUATION APPLICATIONS

Graduation Application Forms and Deadlines

Graduation applications are submitted in the semester prior to the semester of graduation, through the LHSON
office. Graduation Applications are available on the Regis University website at: http://www.regis.edu/graduation

prior to submitting the graduation application, each student must meet with his or her academic advisor to
determine readiness for graduation. The advisor’s signature is required on the Graduation Application form.

A transcript analysis should be reviewed with the Faculty Advisor during the beginning of the final semester
to ascertain the completion status of all courses, University requires that, for graduation, official transcripts
for all transfer credit have been received and recorded on the student’s official degree audit in the Academic
Records and Registration Office.

Post-Licensure Undergraduate Students Graduation Application

RN-BSN students must contact their Faculty Advisor when they are within 12 credits of graduation in order
to ensure timely processing of graduation applications. RN-BSN students must complete and sign the
Graduation Application form and obtain the required signatures. The signed form must be submitted to the
RHCHP graduation coordinator the semester prior to the semester in which the student expects to
graduate.

Specific application deadlines are available online at: http://www.regis.edu/graduation
Failure to apply by the deadline or follow the instructions may delay graduation.

Graduate Students Graduation Application

MS and DNP students must contact their Faculty Advisor when they are within 12 credits of graduation in
order to ensure timely processing of graduation applications. Graduate students must have a cumulative
grade point average of 3.00 from Regis University in order to apply for graduation. Graduate students must
complete and sign the Graduation Application form and obtain the signatures designated. The signed form
must be submitted to the RHCHP graduation coordinator the semester prior to the semester in which the
student expects to graduate.

Specific application deadlines are available online at: http://www.regis.edu/graduation
Failure to apply by the deadline, failure to follow the instructions, or falling below the required cumulative
grade point average may delay graduation.
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STUDENT RESOURCES
Regis University Admissions

Regis University Admissions provides a number of services to prospective students, applicants, and current
students. With more than 18 academic programs currently offered in the areas of nursing, physical therapy,
health services administration, and pharmacy, the staff members are experts in the details about all health
care programs at Regis University. As the initial contact, and many times the face of the University, the
office provides excellent customer service helping to advance the perception within the local community
and nationally of the quality education provided at Regis University.

Office of Counseling and Personal Development

The office of Counseling and Personal Development located in the Life Directions Center, provides
assistance to students in the areas of psychological counseling, educational programming and consultative
services. The primary focus of the department is to facilitate healthy emotional development. Counseling
offers a safe and accepting environment to effectively develop awareness and strategies to handle crisis
situations, persisting problems and to grow in self- knowledge and understanding. A professional staff of
licensed and qualified psychologists and counselors provide individual and group services which include
short-term and long-term counseling, referral to consulting psychiatrist when appropriate, and assessment
of other psychological concerns. Additional information can be found at: http://www.regis.edu/About-
Regis-University/University-Offices-and-Services/OCPD.aspx

Student Disability Services and University Testing

Student Disability Services and University Testing (SD/UT) at Regis University is responsible for providing
all Regis University students with documented disabilities reasonable and appropriate accommodations.
In addition, SD/UT provides a broad spectrum of testing services to the university and the community.

Individuals who have a disability and who attend or plan to attend Regis University may need reasonable
accommodations, or auxiliary aids/assistive technology, in order to have equal access to the programs and
services offered. Students who need accommodations are responsible for requesting these services from
Student Disability Services & University Testing at Regis University. For more detailed information please
contact SD/UT in Clarke Hall, Room 225, or call 303-458-4941, or email disability@regis.edu Individuals may
also gather more information at the website: http://www.regis.edu/Academics/SDS-UT/Disability-

Services.aspx

The Learning Commons

The Learning Commons at Regis University houses the Writing Center, Tutoring Services, and Academic
Success Workshops. These services provide support in writing and a range of subjects through one-to- one
and group sessions to promote student confidence and success. The Learning Commons team (TLC)
comprises a staff of professionals, administrators, writing coaches, subject tutors, and office assistants,
who are here to help guide and support students in their learning process, so they can succeed in their
academic journey. Collaboration, flexibility, and empathy are the hallmarks of TLC. For more information,
view our offerings to the right under Academic Resources. Additional information can be found at:
http://www.regis.edu/Academics/Learning-Commons.aspx
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Student Health Services

Regis University's Student Health Services is here to take care of the diverse medical needs of the
student community. In keeping with the Jesuit tradition, we believe that the mind, the body and
the spirit are interconnected. We practice traditional medicine but emphasize the whole person in
our medical approach. More information about cost and eligibility, immunizations, insurance,
hours of service, location, services, and staff can be found at: http://regis.edu/About-Regis-
University/University-Offices-and-Services/Student-Health-Services.aspx

Student Housing

Regis University provides information and assistance with matters related to student housing. More
information can be found at: http://www.regis.edu/About-Regis-University/University-Offices-and-
Services/Residence-Life-Housing-and-Event-Services/Campus-Housing.aspx

RHCHP Center for Service Learning

Service learning provides hands-on experience through community-based learning and offers you the
opportunity to apply what you are learning in the classroom. You will gain insight into the responsibility
that each one of us has in caring and advocating for others who find themselves in challenging or
vulnerable circumstances. More information about the Center can be found at:
http://www.regis.edu/RHCHP/About-Rueckert-Hartman-College-for-Health-Professions/A-Jesuit-
Education-and-Heritage/Jesuit-Education/Service-Learning-RHCHP.aspx

A Service Learning Resource Guide provides more information about RHCHP Service learning and can be
foundat the link above.

New Student Orientation

Prior to the beginning of each new intake, an orientation is provided for students during which information
is shared about the specific program involved. This includes information about structures,

processes, and expected outcomes for the program which helps to increase the likelihood of student
success in the program. The format of these orientations is tailored to the specific needs and demands of
the options and the participants and may include face- to-face and/or online components.

Convocation/Blessing of the Hands

The LHSON celebrates the beginning of students’ experiences at Regis University with a convocation and
Blessing of the Hands ceremony, symbolic of Loretto Heights Nursing philosophy of “Continuing the
Tradition ... Developing Inquisitive Minds, and Healing Hands.” This ceremony is complemented with
celebrating the end of students’ experiences at Regis University with the LHSON Pinning and Recognition
Ceremony.

Clinical Learning Unit - Nursing Skills and Simulation Labs

The LHSON Clinical Learning Unit (CLU) Coordinator provides scheduling and oversight of the skills and
simulation learning. The CLU contains a broad range of equipment, supplies, with high and low fidelity
simulators designed to provide quality learning experiences for psycho-motor, communications, and
critical thinking skill development.

The CLU is located in the north-east wing of Peter Claver Hall. Scheduled lab sessions are a requirement for
many pre-licensure nursing courses. Open lab times are also scheduled.
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Clinical Support Unit

The LHSON Clinical Support Unit (CSU) coordinators and staff provide planning and implementation of
integrated high-quality clinical placements and instruction for the pre-licensure program options. The CSU
provides students with information essential to being eligible to attend course clinical components at
collaborating health care facilities. Students are responsible for checking for instructions related to clinical
placements frequently on their RegisNet email and the CSU SharePoint sites.

It is essential that deadlines for all required LHSON documentation be met (e.g. annual PPD, American Heart
Association BLS-CPR, regulatory testing, etc.). Loss of placement is a likely consequence for students if
deadlines are not met; progression in the program may also be jeopardized.

Learning Technologies

Regis University has a Distance Learning Department that provides a full range of support services for the
online programs in the School. Technical support for online students and faculty related to online courses
is available viathe ITS HelpDesk (303-458-4050 or 1-800-388-2366 Ext. 4050) and via email at: its@regis.edu

RHCHP Web Pages

The Regis University homepage has a section dedicated to the identification of services for current
students in the RHCHP. Students, staff, and faculty are encouraged to access the Regis University
homepage at: www.regis.edu , explore the dropdown menu named “services” and become familiar with
the various sites listed there.

WorldClass

WorldClass is the Learning Management System (LMS) that Regis University uses for delivering electronic
course content. At Regis University electronic delivered content may be fully online courses or may be a
blended format. Faculty may use this site for additional lecture material, posting of grades, drop-box for
assignment submissions or course discussions.

Plagiarism Prevention Software (Turnitin®)

Faculty in the LHSON often require the use of the Turnitin® plagiarism prevention program as a tool to assist
you with writing. Students submit their papers to Turnitin® which are then compared against millions of
internet documents, an archived copy of the internet, local databases of submitted student papers, and a
database of periodicals, journals, & publications. Any matching text that is found between the paper and
documents in the Turnitin® database is detailed in an Originality Report that students can view. After
reviewing the report, and until the day before the assignment is due, students can revise the paper until
they have an acceptable similarity index percentage (24% or below). More information about Turnitin® can
be found at: www.turnitin.com Access to Turnitin® will be identified by the course faculty.
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LHSON Student Governance

Purpose

Student governance is designed to assure that all nursing students in the Loretto Heights School of Nursing
(LHSON) have an opportunity to participate in the governance of their program. Student governance

provides a means for students to give feedback and contribute to decision-making impacting student life,
facilitation of learning, nursing school procedures, and structuring educational programs.

Rationale

e Student Governance promotes:

e Adirect line of communication between faculty and students.

e Student input on nursing school procedures and structuring in the education programs.
e Communication, and professionalism among nursing students.

e Student leadership.

Student Representative and Alternate Role and Duties
Description of Student Representative

The role of Student Representative is a leadership role that requires good organizational and
communication skills. The Student Representative will be working closely with the Faculty Liaison.
Completing this role can be included on your resume. You can self-nominate or volunteer. Duties include:

Providing your email and phone number to students in the class so that they can give opinions and feedback
about the Regis program. This includes feedback on admissions, registration, advising, curriculum, facilities,
etc. This is not an evaluation of a particular course or of the instructor—that is accomplished with the
course evaluation sent through your Regis.net account.

Providing email and phone number to the Faculty Liaison. Compiling student issues on the student
governance form.

Encouraging students to clearly state the issues and give possible solutions and a statement of what they
want the outcome to be.

Reminding students to give feedback within a two week period and informing students of the date that
feedback must be completed by.

Completing the student governance form and sending by email to the Faculty Liaison for review. Meeting
either in person, by phone, or online with Faculty Liaison to share and discuss the governance form.

Student Input into LHSON Faculty Governance

The LHSON'’s faculty governance structure includes a committee of the whole called the Nursing Faculty
Organization (NFO) and five Standing Committees. The charge of each of these committees is detailed in
the NFO By-Laws. The Standing Committees include a Undergraduate and a Graduate Curriculum
Committee, Faculty Development Committee, Quality and Evaluation Committee, and Student Affairs
Committee. Standing Committees welcome student input.
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The student governance system addresses processes for student voice in LHSON faculty governance.
Students’ input is always welcome through direct contact with Program Directors or Faculty Governance
Standing Committee Chairs.

PROFESSIONAL ORGANIZATIONS WITH AFFILIATION TO THE LHSON

Students and faculty are proud to be participants in the following professional organizations:

Nurses’ Christian Fellowship

The Regis chapter of Nurses’ Christian Fellowship, an international professional nursing organization,
provides an opportunity for nursing students and faculty to meet on a regular basis to discuss spiritual issues
in relation to the nursing role and patient care, incorporating the faith-based philosophy of Regis University.
This group also provides an opportunity for nursing students to build relationships and to provide
encouragement for each other during nursing school. More information about the international organization
is located on the following website: http://ncf-jcn.org/about-ncf/ncf-international and for the national
organization at: http://ncf-jcn.org/

HONOR SOCIETIES WITH AFFILIATION TO THE LHSON
Students and faculty are invited to join the following professional honor societies:

Sigma Theta Tau International

Sigma Theta Tau International (STTI) is the international honor society for the profession of nursing. STTI
was founded in 1922 by six nursing students at the Indiana University Training School for Nurses (now
Indiana University School of Nursing). The LHSON in partnership with the University of Colorado Denver,
College of Nursing form the Alpha Kappa Chapter-at-Large of Sigma Theta Tau. Students who qualify for
membership are invited to apply for membership as they near completion of their program. Faculty in the
LHSON is available to support students in their application process. The faculty advisor for STTl is available
for assistance in this process.

Alpha Sigma Nu

Alpha Sigma Nu is the national honor society for Jesuit colleges and universities. Founded in 1915 at
Marquette University, Alpha Sigma Nu recognizes outstanding women and men who have attained a high
degree of excellence in their fields and demonstrate scholarship and academic achievement, “leadership
in service to others,” and loyalty to the Jesuit educational tradition. Students who qualify for membership
are invited to apply as they near completion of their program. LHSON Faculty are available to support
students in their application process. The website is: http://www.regis.edu/Academics/Honor-
Societies/Alpha-Sigma-Nu.aspx and Alpha Sigma Nu faculty advisor is available for assistance in this
process.
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GRADUATION ACTIVITIES

Student and guests are invited to a number of celebrations marking the beginning and completion of their
nursing studies at Regis University and their careers as professional registered nurses.

Master of Science and RN-BSN Recognition Ceremony

The Recognition Ceremony, steeped in nursing tradition, symbolizes the culmination of the academic
achievement. All graduating students are strongly urged to participate in this meaningful ceremony. The
ceremony is coordinated by LHSON and is held twice each year, in December and May in conjunction with
commencement. The ceremony serves as a celebratory activity for all LHSON graduates, families, friends,
and faculty.

Doctor of Nursing Practice (DNP) Reception

The DNP reception celebrates the academic achievements of the LHSON graduates. At this reception the
graduates share their individual projects and its impact on clinical practice, as well as receiving their white
DNP stole.

Baccalaureate Mass

A Baccalaureate Mass is held in conjunction with other Regis University Commencement activities. During
the weeks preceding commencement, notification of the Baccalaureate Mass can be found on Insite at:
http://insite.regis.edu

Regis University Graduation and Commencement

Graduation is the receipt of the Regis University diploma verifying the student’s completion of a given
degree. The Academic Records and Registration Office is notified through the “Application for
Graduation” of the student’s intent to participate in commencement. Students must apply online at:
www.regis.edu/graduation to initiate the graduation application process. All students should confer with
their faculty advisor at least one semester before the semester they intend to graduate. The date
students complete all degree requirements determines the date the student graduates. Attendance at
the Regis University Commencement ceremony is very much encouraged. The Regis University Catalog
identifies the number of credits that must be completed for the student to eligible to participate in
Commencement.
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RESOURCES AFTER GRADUATION

Regis University Alumni Office

Regis University has an active Alumni Office. Activities for alumni are organized through this office. As part
of supporting their alma mater, the LHSON and Regis University, graduates are strongly encouraged to
keep the Alumni Office up to date with their current contact details (address, telephone(s), email(s), and
employer).

LHSON Alumni Association

The LHSON in collaboration with the Regis University Alumni Office organizes alumni activities for nursing
alumni during Regis University Alumni Weekend. Students are encouraged to contact the Alumni Office at:
http://www.regis.edu/Alumni-Gateway.aspx or the Chair of the LHSON Student Affairs Committee for
further information.

LHSON Alumni and Employer Surveys

Information about LHSON programs and graduates is sought from alumni and employers and plays an
important role in the quality improvement efforts of the LHSON. The process for collecting this
information includes:

o A request from students who are about to graduate to provide information about the employer
and address they anticipate they will have in nine (9) months.

e Emailed and mailed links to surveys for alumni nine (9) months after graduation.

e Emailed and mailed links to surveys for employers of LHSON graduates nine (9) months after their
graduation.

e |dentification of quality improvement strategies based on data analysis from these surveys in
conjunction with other information from communities-of-interest.

Graduating students are encouraged to participate in this process and to request their employers to
participate when contacted by LHSON.

Regis University Career Services

Information about the University’s career services includes, but is not limited to Career and Internship
information fairs; assistance developing professional resumes, portfolios, and related letters; interviewing
tips, and job search information. More information can be found at: http://www.regis.edu/About-Regis-
University/University-Offices-and-Services/Career-Services.aspx

AfterCollege™

AfterCollege™ is a network for college students and recent grads who are looking for entry-level jobs,
internships, and other opportunities. This website: https://www.aftercollege.com/search/ provides
articles on writing good resumes, finding a job, and contacting recruiters, as well as general career and
industry information.
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CAMPUS SAFETY AND SECURITY

24-hour, seven day per week campus patrolling by full-time University campus safety officers. The
officers who work in teams of two or three on each shift. Both foot and vehicle patrols are used.

Residence Hall Desk Staff, who monitor afternoon and evening and access to all campus resident
halls. They also monitor evening entry doors and assist the Campus Safety Office with various
requests. Each residence hall entry door is also monitored by security cameras 24 hours per day.

Campus Switchboard, on duty from 8 a.m. - 9 p.m. Monday through Friday. Please note there is no
Switchboard coverage on weekends, but an automated system will answer. Campus phones are also
located in entry areas in Main Hall, Carroll Hall, Loyola Hall, Peter Claver Hall, and the Science
Building.

Emergency call boxes are located in the parking lots of Loyola and O'Connell (Lot #1); Loyola Parking
Area (Lot #2); the Student Center/Dayton Memorial Library (Lot #3); Peter Claver Hall upper and
lower lots (Lot #4); Town Homes Parking Are (Lot #5); and Federal/Regis Blvd Parking Area (Lot #6).

Campus Safety Information Activities

The Campus Safety Office attempts to keep the community informed of crime and safety issues
through the following methods:

Distribution of safety advice and information on crimes against vehicles.

Regular information alerts in the Update bulletin to employees and the Highlander student
newspaper.

Periodic memos alerting the Regis Community to safety issues.

Campus Facilities

Residence Halls are open to residents and guests. Solicitors are not permitted. Non-Regis/Delivery or service
staff is only permitted for laundry or vending machine servicing, newspaper or cable T.V. delivery. Hall entry
doors are on a 24-hour lock-down. Students must use their keys for entry through the front door only.

Athletic Fields are open to the community for their use during the daytime hours, but the University reserves
the right to restrict use by groups at its discretion. Alcoholic beverages are also prohibited on the fields,
unless the University contracts for its use specifically.

The Fieldhouse is open on Monday through Thursday from 8 a.m. to 11 p.m., Friday 8 a.m. to 10 p.m. and
Weekends from 8 a.m. to 9 p.m. Only University students, staff, faculty and contract groups may use the
Field House and pool.

Academic and administrative buildings are open from 6 a.m. to 10 p.m. Solicitors are not permitted in
offices on campus.

CAMPUS SAFETY AND SECURITY 303-458-4122

2019-2020 RN-BSN/RN-MS/Graduate Resource Guide

73



VEHICLE REGISTRATION AND PARKING PERMIT INSTRUCTIONS
FOR ANNUAL, SEMESTER AND PAYROLL DEDUCTION PERMITS

1. Navigate to www.regis.edu/parking to access the parking registration portal.
NOTE: You will need a Regis email address and password. If you do not have a RegisNet account, navigate to WebAdvisor and
click "Request a RegisNet Account".

2. Click, "Sign In" in the upper right-hand corner and select RegisNet Login to use your Regis
username and password to access your parking portal.

3. There are scrolling images with links at the top of the page.
e Select "Register Your Vehicle".
e Select the "Click Here" button to Register Your Vehicle.
¢ Please note, if you do not see the "Register Your Vehicle" screen, click the right or left arrows.

4. Click "Next" on the Purchase a Permit page to proceed.

5. Select the permit option that best suits your preference and select the "Next" button at the

bottom of the screen.
NOTE: The system will recognize your parking permit options based on your primary role as a student, staff, or faculty
member at Regis University.

6. If you do not have a vehicle currently registered, you will be asked to add/register a vehicle.
e C(lickthe "Add Vehicle" button at the bottom of the screen.
You will now need to enter:

[] License plate number [] License plate state (defaulted to Colorado) Vehicle make

[1 Vehicle color [1 Vehicle year and model are optional fields

7. Click the "Next" button once you've completed the required information.

8. Check the box next to the vehicle you wish to register for your permit.
NOTE: You may add up to four (4) additional vehicles by clicking the "Add Vehicle" button, only one of your five (5) vehicles
may be on campus at a time. Up to five (5) vehicles may be registered under one permit.

9. Click the "Next" button when you've selected your vehicle(s).

10. Ensure all information is correct before clicking the "Pay Now" button at the bottom of the screen.
Make sure you enter your desired email address to receive your payment.

11. Verify once more that the Payment Information is correct and click the "Checkout" button.

12. Enter your credit card information according to the form. Click the "Pay Now" button at the
bottom of the page.

You are now registered to park at the Northwest Denver Campus at Regis University. You will receive your
receipt via email within a few minutes of completing your transaction.

IF YOU HAVE ANY DIFFICULTY REGISTERING YOUR VEHICLE, PLEASE CONTACT THE OFFICE OF PARKING & TRANSPORTATION
BETWEEN 8AM-5PM MONDAY THROUGH FRIDAY AT
303-964-5353 OR VIAEMAILAT RUPARKING@REGIS.EDU.
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GLOSSARY OF TERMS

Academic Jeopardy — risk to a student’s good standing in a course or program.

Academic Probation — student with a grade point average and/or cumulative average below the pre-
established program requirement (see Regis University Catalog for details)

Blended Course — Online activity is mixed with classroom meetings, replacing at least 20 percent, but not
all required face-to-face meetings.

Blended Program — A significant percentage, but not all of the credits required for program completion are
offered fully online. Typically, up to 30 percent of the curriculum may be offered as face-to-face or blended
courses or other face-to-face formats or as independent study.

Cohort — group of students who begin a program together and progress through a program together to
graduation.

Flex Student — a student enrolled in classes, but at a reduced semester hour rate than their original cohort.

Good Standing —

e Undergraduate Program: student who maintains an overall grade (GPA) of “C” (2.00) or higher in the
undergraduate program without jeopardy or behavior learning contracts.

e Undergraduate Honors Program: student who maintains an overall grade (GPA) of “B+” (3.5) or
higher in the undergraduate Honors program without jeopardy or behavior learning contracts.

e Master’s Program: a student may earn a “C” in two courses, but no more than two “Cs”, and must
maintain an overall average (GPA) of “B” without jeopardy or behavior learning contracts.

e DNP Program: student who maintains an overall average (GPA) of “B” (3.0) or higher in DNP program
without jeopardy or behavior learning contracts.

Inactive — student has not been enrolled in any classes for 6 months.

Leave of Absence — occurs when the program director and SAC pre-approves a student’s extended absence
from a program as a result of medical or personal life situations. There is a pre-determined return date
based upon clinical and/course placements availability.

Off Track Student (Out of Cohort) — a student who is not with their original cohort due to a course failure
or Leave of Absence as a result of medical or personal life situations. All of these students are reviewed by
SAC for approval and tracking.

Online Courses — content delivered fully online and students never meet face to face with faculty.

Web-Enhanced Course — Online course activity complements class sessions without reducing the number
of required class meetings.
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3333 Regis Boulevard
Denver, Colorado 80221-1099
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A Jesuit House
A-1 A187 Residence Life, Housing, and Event
Services
A-2 A185 Classroom
A-3 A186 Campus Safety
PT Research Lab
Student Lounge
B St. John Francis Regis Chapel
C St. Peter Claver, S.J. Hall
F Main Hall
G O’Sullivan Fine Arts
H-K Residence Village
L West Hall
M O’ Connell Hall
N Student Center
O Carroll Hall
P DeSmet Hall
Q Field House
R Ranger Dome

S Athletic Fields/Dome Restrooms
T Felix Pomponio Family Science Center
U Coors Life Directions Center
V Dayton Memorial Library
W Loyola Hall
X Arboretum Kiosk
Y David M. Clarke, S.J. Hall
AA Boettcher Commons
BB Beach Field
CC Greenspace
DD Softball Field
EE Baseball Field
FF Soccer/ Lacrosse Field
GG Grotto of Our Lady of Lourdes
HH Hopskins Garden
Il Walking Path
JJ Prayer Garden
KK Dillion Plaza
LL Fortune Plaza
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LHSON TELEPHONE AND EMAIL LIST

Telephone numbers, Email addresses, and office locations for all Faculty and Staff in RHCHP, the LHSON,
and Regis University are available on INSITE at: http://insite.regis.edu

KEY LOWELL CAMPUS PHONE NUMBERS

Information 303-458-4100
Campus Safety / Security 303-458-4122
Academic Records and Registration 303-458-4117
Dayton Memorial Library 303-458-4030
E-Follett / University Bookstore 303-458-4151
Information Technology Services (Help Desk) 303-458-4050
Media Services 303-458-4265
Physical Plant 303-458-4944
Student Disabilities Services 303-458-4941
Student Services (for enroliment, student accounts, and financial aid questions) 303-458-4126
University Ministry 303-458-4153

CAMPUS SAFETY AND SECURITY 303-458-4122

The Regis INSITE page contains a full listing of phone numbers for the University and can be accessed at:
http://insite.regis.edu

Free long-distance services are available when calling any Regis University phone number by dialing:
1-800-388-2366 and the four-digit extension number.
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EMERGENCY NOTIFICATION AND INCLEMENT WEATHER PROCEDURES

RU Alert

As part of responsible professional behavior and work environment safety, the LHSON requires all campus-
based and online nursing students living in the Denver Metro area to register for RU Alert. Students and
faculty may sign up for the RU Alert communication tool at: http://regis.edu/rualert

Provider text messaging fees may apply.

General University Inclement Weather Procedures

When classes are cancelled by the University due to inclement weather, the cancellation is announced over
local television stations (channels 4, 7, and 9). Make sure that they are referring to Regis University and not
Regis Jesuit High School.

A special phone number is available to check for emergency closures:
REGIS WEATHER LINE: 303-458-1818 or 1-800-388-2366 Ext. 1818

Information is also posted on the home page of the Regis University Web site: and on Regis Today at:
https://insite.regis.edu_Students, staff, and faculty should listen to one of the above TV stations to get the
latest on the possibility of the University closing during inclement weather. As always, please exercise
appropriate judgment in determining whether it is safe for you to venture out during inclement weather.

LHSON Inclement Weather Procedures

In order to make the best decision possible to ensure student and faculty safety during inclement weather,
the following principles are to guide decision-making by Regis University nursing faculty and administrators:

e If nursing students are already at the clinical site during a campus closure due to inclement weather,
the course faculty is to seek out information about road safety and imminent weather forecasts and
in collaboration with the clinical affiliate faculty on-site make the “best decisions possible” about
whether students should stay at the clinical facility or return home.

e |f students reside in and attend clinical in a geographic area deemed to be substantially less affected
by the weather at the North West Denver Campus of Regis University, the course faculty may decide
it is safe for students to go to clinical and will communicate this decision to the students and their
clinical affiliate faculty via pre-arranged means (e.g. telephone or email).

e [fstudentsare already at the clinical site and a “state of emergency” is called by the facility, students,
clinical affiliate faculty, and course faculty are to follow hospital policy on how to proceed.

e Asabove, each student, clinical affiliate faculty, and course faculty member is to exercise their own
judgment in determining whether it is safe to venture out during inclement weather.

e Students, clinical affiliate faculty, and course faculty are to abide by the Clinical Make- Up policies
posted in the LHSON Student Resource Guide.

e The above guidelines are also to be applied to theory courses and theoretical components of clinical
courses taught at sites other than the Northwest Denver Lowell campus.

e Consultation with program directors for clarification when indicated is strongly encouraged.

2019-2020 RN-BSN/RN-MS/Graduate Resource Guide

78


http://regis.edu/rualert
https://insite.regis.edu/

LHSON Inclement Weather Procedures for Local Students

In order to make the best decision possible to ensure student and faculty safety during inclement weather,
the following principles are to guide decision-making by Regis University nursing faculty and administrators:

If nursing students are already at the clinical site during a campus closure due to inclement
weather, the course faculty is to seek out information about road safety and imminent weather
forecasts and make the “best decisions possible” about whether students should stay at the clinical
facility or return home. Course faculty may delegate this decision to clinical affiliate faculty on-site
if circumstances deem this is needed to communicate decision-making more appropriately.

If students reside in and attend clinical in a geographic area deemed to be substantially less affected
by the weather at the North West Denver Campus of Regis University, the course faculty may decide
it is safe for students to go to clinical and will communicate this decision to the students and their
clinical affiliate faculty via pre-arranged means (e.g. telephone or email).

If students are already at the clinical site and a “state of emergency” is called by the facility, students,
clinical affiliate faculty, and course faculty are to follow hospital policy on how to proceed.

As above, each student, clinical affiliate faculty, and course faculty member is to exercise their own
judgment in determining whether it is safe to venture out during inclement weather.

Students, clinical affiliate faculty, and course faculty are to abide by the Clinical Make- Up policies
posted in the LHSON Student Resource Guide.

The above guidelines are also to be applied to theory courses and theoretical components of clinical
courses taught at sites other than the Northwest Denver Lowell campus.

Consultation with program directors for clarification when indicated is strongly encouraged.

Online students are to make the best decision to maintain their safety if there is inclement weather
in their area.
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